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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SHRI NEHRU MAHA VI DYALAYA COLLEGE OF
ARTS AND SCI ENCE

Name of the head of the Institution

Dr . B. Subr amani

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0422-2610894

Mobile no.

9629912341

Registered Email

princi pal @nm. ac.in

Alternate Email

response@nmnv. ac.in

Address Shri Ganbhi rmal Baf na Nagar,
Mal umachanpatti, Coi nbat ore.

City/Town Coi nbat ore

State/UT Tam | Nadu

Pincode 641050




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al
Financial Status private
Name of the IQAC co-ordinator/Director S. Kavunt hi
Phone no/Alternate Phone no. 04222610433
Mobile no. 9994551599

Registered Email

igac@nmv. ac.in

Alternate Email

skavunt hi @mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://snnv. ac.in/ wp-cont ent/ upl oad

s/ 2020/ 01/ AQAR- 2018- 19- FROM PORTAL- . pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://snnv. ac. i n/ wp-cont ent/ upl cads/ 2
020/ 11/ Acadeni c- Cal endar - 2019- 2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 A 86.5 2004 03- May- 2004 | 02- May- 2009
2 A 3.11 2013 03- Mar-2013 | 22-Mar-2018
3 A 3. 17 2018 26- Sep- 2018 | 25- Sep-2023
6. Date of Establishment of IQAC 06- Aug- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://snmv.ac.in/wp-content/uploads/2020/01/AQAR-2018-19-FROM-PORTAL-.pdf
https://snmv.ac.in/wp-content/uploads/2020/01/AQAR-2018-19-FROM-PORTAL-.pdf
https://snmv.ac.in/wp-content/uploads/2020/11/Academic-Calendar-2019-2020.pdf
https://snmv.ac.in/wp-content/uploads/2020/11/Academic-Calendar-2019-2020.pdf

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Awar eness Progranme on 27- Aug- 2019 80
Ovari an Cancer 1
The Art of Drafting 03- Cct - 2019 141
Research Proposal to 1
Fundi ng Agenci es .
Moder n Met hodol ogi es for 02- Nov- 2019 139
Resear ch and Teachi ng. 1
Oientation programfor 12-Jul - 2019 700
boys and girls 1
Gender Equity Programe 03- Aug- 2019 725

1
Feedback collected from 11- Mar-2020 494
st akehol der s 1
Academ ¢ and 07- Feb-2020 145
Adm ni strative Audit 1
(AAA) conducted and its
foll ow up acti on.
Presentati on of Acadenic 19-Jul - 2019 145
Annual Action Pl an 1
2019-2020.
Vi deo Presentation of the 18- May- 2020 21
Achi evenents of vari ous 1
Depart nent s.
Timely subm ssion of 20- Dec- 2019 27
Annual Quality Assurance 90
Report (AQAR) to NAAC

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr . Ruban, NGO Kul I angal 2019 5000
Assi st ant Pat hukappu 180
Pr of essor, Anmai pu
Depart nment of
Bi o- Technol ogy
Dr. B. Arun Student s TNSCST 2019 7500
kumar , Resear ch 180
Assi stant Profe Projects
ssor, Depart nment
of Bio-
Technol ogy
Dr.T.Santhiya |[National Human | Nati onal Human 2019 67500
Rani, Associate Ri ghts Ri ghts 1
Pr of essor, Head Commi ssi on Commi ssi on
of commerce
wi th corporate



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8311_Quality_Initiatives.xlsx

secratiteship

support for
or gani zi ng

MBA Department |Entrepreneurial | Departnent of 2019 20000
Awar eness Canp sci ence and 3
t echnol ogy
Dr.T.Santhiya |Sem nar - NFSC NABARD 2019 145000
Rani, Associ ate 1
Pr of essor, Head
of comerce
wi th corporate
secratiteship
M s. S. Kavunt hi Fi nanci al NAAC 2019 75000
Assi st ance 1
[ academi c

Nat i onal
sem nar
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes
the funding agency to support its activities
during the year?
If yes, mention the amount 75000
Year 2019

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Conduct ed NAAC sponsored National |evel
and Procedures”

Wor kshop “ Awar eness On Revi sed NAAC Nor s

SNW Science Club ( VP- TNO097) - VI GYAN PRASAR , DST , Govt. of

"Bronze Category C ub"

I ndi a upgraded to



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8311_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8311_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8311_Minutes.pdf

Regi stration of Alummi Association

| mpl enentation of Enterprise Resource Planning ( ERP)

| mpl enentation of digitalized Academ c Progranmmes |ike Webinars, Online C asses

and Online tests.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Pl anned to conduct Faculty Devel opnent
Pr ogr amre

Organi zed Faculty Devel opnent
Pr ogramme( Schol ars who rocked the
Wor |l d)

Awar ds and recognition

The staff nenbers who produced 100 %
pass were honoured with certificates in
the Col |l ege Day Cel ebrations.

Motivated staff to organized guest
| ectures and Webi nars

Al the Departnents O gani zed guest
| ectures /workshop/ VET / Ext ensi on
activities/Wbinars

Moti vated NSS Vol unteers to Organi ze
the Programes

1. | QAC notivated the NSS

Vol unteers to take up Tree Pl antation
at Mal umachapatti Panjayat 2. To
Organi ze an ‘' Awar eness Programe On

Di abetes * 3. Participate actively
in SWACCH PAKHWADA . 4. Conduct a
Survey Progranme Mainly SSG -2019.

5. An Awar eness Programre on ‘ Road

Safety’ and Hel net Awareness. 6.
To Observe ‘' Rashtriya Ekta Di was’
7. A Speci al Canping Progranme in

the adopted Villages on the Specified
thene given by the Governnent |,
‘Heal thy Youth for Healthy India.

Library facility

"To access DELNET & I NFLI PNET for
students and faculties. Al the
operations and services of the library
have been automated with bar code
technol ogy using “Canpus |-Lib”
software. The software has excell ent
operation nodul e such as transacti on,
query and reporting nodul es, etc.

Del net, Inflibnet and National Digital
Li brary Consortium Dat abases are al so
avai | abl e.

Infrastructure facilities

A new Conmputer Lab has been installed
in the New Bl ock ( COWERCE BLOCK) f or

the benefit of the students |earning

Conput er based Papers.



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8311_Contribution.xlsx

Pl anned to conduct NAAC sponsored
Nati onal |evel Workshop “Awareness On
Revi sed NAAC Norns and Procedures”

Recei ved approval and NAAC sancti oned
amount of Rs. 75000 to conduct Nati onal
| evel Workshop “Awareness On Revi sed

NAAC Norns and Procedures”on 9th April
, 2019.

Nat i onal and I nternational |evel

Pr ogr amme

10 National Semi nars + 13 Nati onal
Conferences + 1 International Sem nar (
from LAHAR -20 —Annual Report ) +

Webi nar from3rd Criteria.

Val ue added Courses

14 Add on Courses Sponsored by UGC and
approved by Bharathiar University.

| nt roducti on of new Courses

I ntroduced B. Com finance and Changed
the nomenclature of MSc ( IT) to .M Sc
( CS) as per UGC norns

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng counci | 22- Sep- 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 08-Cct - 2020
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 17- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent | nformation Systemis the
lifeline of every educational
institution. Right fromthe student
Admi ssion to the financial records,
every piece of data associated with the
col l ege paves way for its devel opnent.
The bigger the institution, the greater
the volune of data, which nakes it
chal | engi ng to nanage on paper or even
wi th excel files. Today, nost of the

hi gher education institutions are

| ooki ng for an optimum di stribution of



https://assessmentonline.naac.gov.in/public/Postacc/Quality/8311_Quality.xlsx

resources and services to yield nmaximm
benefits to students, teachers, and the
managenent alike. In this world of

bal | ooni ng educati onal denmands,
Managenent | nformation System (MS) is
just what these institutions need to
propel their progress in the right
direction. The word MS itself is

sel fexpl anatory. A Managenent
Informati on Systemor MS is a central
data repository capable of not only

gat hering, organizing and storing data
but al so processing and analyzing it
and generating various reports fromit.
This is MS in a broader sense.
Nowadays many hi gher educati on
institutions are |looking forward to

i mpl emrenti ng conprehensi ve educati on
managenent solution to align academc
processes and deliver better student
experience. Ceneral Staff Meetings and
HOD s’ Meetings are convened through
ZOOM or Googl e Meetings by the
Principal of the College.He notivate
the teachers and students to |earn
Onl i ne Courses VWich are beneficial for
their carrier. The teaching — |earning
process in the institution is closely
linked with the | atest online

technol ogy. Online classes are
conduct ed using ZOOM or Googl e O ass
roons . The internal tests and answer
script evaluation are done through
digitalization .In addition, Wbi nars
are al so organi zed for Faculty

Devel opnent Programes, St udent

Devel opnent Progranmmes, Guest Lectures
and wor kshops . National sem nars and

I nternational conferences are regul ar
occurrences on the Canpus. Library is
partially automated using an integrated
library systemthat is devel oped and
mai nt ai ned by Canpes iLIB . The package
supports all required operations of the
library. The system consists of system
nmodul e of book procurenent , technica
process , circulation and OPAC

Bi bl i ographi ¢ records of conplete

vol une of book collections in the
library , which are available in the

i brary database are accessible in the
Iibrary OPAC. The Canpus ilLib Software
in LAN Envi ronnment of SQL Server.
Sufficient nunbers of PCs are placed
for the users to access the web. The
dat abase of books available in the
library is being updated on day to day
basis with details of recently acquired




books through the book acquisition
nmodul e . The records of the students
automatically get generated to the
library patron database as soon as they
get their identity cards. Al the
operations and services of the library
have been automated wi th bar code
technol ogy using “Canpus |Lib”
software. The software has excell ent
operation nodul e such as transaction
query and reporting nodul es, etc.

Del net, Inflibnet and National Digita
Li brary Consortium Dat abases are al so
avai l abl e. Today, nost of the higher
education institutions are |ooking for
an optimum di stribution of resources
and services to yield maxi mum benefits
to students, teachers, and the
managenent alike. In this world of

bal | ooni ng educati onal denmands,
Managenent | nformation System (MS) is
just what these institutions

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Institution follows a specific Time Table Programre for the effective
delivery and transaction of the curriculum The Departmental Council conprising
of the Menbers of the Departnment and two Student representatives neet atl east
once each nonth to evaluate the progress and suggest neans for overconing
hurdles, if any, in achieving optinmum output. Two Sem nar/ Synposia form an
integral part of the curriculumeach Cal endar Year |. The service of trained
personnel is taken up at the institution level to acquaint the teachers, staff
and student regarding Internet and e | earning. Many teachers of the coll ege
have pl ayed an effective role in the fram ng of various aspects pertaining to
the curriculum The College is conscious regarding its role in this sem -urban
| ocation, basically in a renpte area of nearby places and hence is always
striving hard to focus basic skills in the Students ¢« Comuni cation Skills e
Team Work Spirit « Managenent Skills e« Tinme Managenent ¢ Conputation
&Presentation Skills. The Coll ege every nonth holds a neeting where the
Principal discusses with the Heads of various Departnments for the better
running and integration of curriculum The institution upholds its obligation
to Society in general and to its Students in particular. Hence Lectures,
Sem nars, Synposia and Debate are held on cross cutting issues |ike Gender
sensitization, Human Ri ghts and Culture Enrichnent. The Botany Departnent in
col l aboration with the NSS units of the College is always conscious of the
Envi ronnent al aspect and each year adds to the plantation of trees. The
institution has put in place a strong internal evaluation system by way of
Conti nuous Internal Assessment which often tests the conprehension of the
students through the conduct of exam nations periodically as the | esson
progresses. Besides, the institution brings subject experts and guest faculty/
visiting faculty to give practical exposure to the students on the subject
topics. Faculty nenbers attend Refresher Progranmmes such as FDPs in order to




gain nore expertise in their subjects. |ICT enabled teachi ng nmethodol ogy is
i npl emented in order to ensure that the curriculumis delivered effectively. In
spite of shortage in hands during sone critical situations, the Coll ege takes
its teachers and tries to adhere to the plan of conpleting the syllabus wthin
the specified period. In nost of the departnents teachers are engagi ng nore
than 28-30 cl asses per week which in stray cases even goes up to 32-35. Each
facul ty maintains Logbooks which are the docunents to record the inplenentation
of the master |esson plan. The book shall be naintained by the nenbers up-to-
date for submission to the Principal on the 5th of every nonth. The Feedback is
taken as the paraneter for inproving the teaching skills. This is done on a
five point scale with a set of questions. Corrective nmeasures are taken
wher ever necessary. The bel ow average, average and good teachers are guided for
i mprovenent and the excellent teachers are appreciated by the Principal.
Formal ly, during the mddle and at the end of each senester, the feedback is
collected fromthe students on the syllabus coverage, curriculumdelivery and
teachi ng effectiveness
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Tally ERP NI L 05/ 08/ 2019 42 Enpl oyabi | Yes
ity Entrepre
neur ship
Nat i onal NI L 09/ 12/ 2019 30 Enpl oyabi | Yes
Accounti ng ity Entrepre
Tal ent neur ship
Sear ch
Hands on NI L 05/ 08/ 2019 30 Enpl oyabi | Yes
training ity Entrepre
MATLAB neur ship
Hands on NI L 16/ 12/ 2019 32 Enpl oyabi | Yes
training ity
SPSS
Medi cal NI L 23/ 07/ 2019 40 Enpl oyabi | Yes
Lab ity
Techol ogy
NI L Di pl ona in 23/ 07/ 2019 80 Enpl oyabi | Yes
Medi cal Lab ity
Technol ogy
NI L 03/ 07/ 2019 180 Enpl oyabi | Yes
Nanonedi ci ne ity
NI L Cal | 03/ 07/ 2019 180 Enpl oyabi | Yes
Centre ity
Management
NI L Net 03/ 07/ 2019 180 Enpl oyabi | Yes
Banki ng ity
NI L Mushr oom 03/ 07/ 2019 180 Enpl oyabi | Yes
Cultivation ity Entrepre
neur ship
NI L 03/ 07/ 2019 180 Enpl oyabi | Yes
Adverti sing ity Entrepre
Managenent neur ship




NI L Medi cal Tr

anscri ption

Ofice
Aut omat i on
and
Accounti ng
Sof t war e

NI L

NI L Export and

| mpor t
Managenent

NI L I nternatio

nal Busi ness

03/ 07/ 2019 180
03/ 07/ 2019 180
03/ 07/ 2019 180
03/ 07/ 2019 180

Enpl oyabi | Yes
ity

Enpl oyabi |
ity

Yes

Enpl oyabi | Yes
ity Entrepre

neur ship

Enpl oyabi | Yes
ity Entrepre

neur ship

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BCom

Commerce w th Finance

19/ 11/ 2020

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BCom Commer ce 17/ 06/ 2019
BCom Conput er Applications 17/ 06/ 2019
BCom Pr of essi onal Accounti ng 17/ 06/ 2019
BCom Cor porate Secretary 17/ 06/ 2019
ship
BCom Banki ng & | nsurance 17/ 06/ 2019
BCom E. Conmrer ce 17/ 06/ 2019
BCom I nformati on Technol ogy 17/ 06/ 2019
BCom Fi nance 17/ 06/ 2019
BSc Conmput er Sci ence 17/ 06/ 2019
BSc I nformati on Technol ogy 17/ 06/ 2019
BSc Conput er Applications 17/ 06/ 2019
BSc Conput er Technol ogy 17/ 06/ 2019
BSc Bi oTechnol ogy 17/ 06/ 2019
BSc M cr oBi ol ogy 17/ 06/ 2019
BA Engl i sh 17/ 06/ 2019
BSc Physi cs 17/ 06/ 2019
BSc Chenmi stry 17/ 06/ 2019
BBA Busi ness Adni ni stration 17/ 06/ 2019
BSc Mat hematics with 17/ 06/ 2019
Conput er Applications



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8311_Program_introduced_1615796990.xlsx

VBA Busi ness Adni ni stration 17/ 06/ 2019

VA Engl i sh 17/ 06/ 2019

VBW Soci al Work 17/ 06/ 2019

MCom Conmmrer ce 17/ 06/ 2019

MCom Comrerce with Computer 17/ 06/ 2019

Appli cations

VBC Bi oTechnol ogy 17/ 06/ 2019

VBC M cr oBi ol ogy 17/ 06/ 2019

VBC Comput er Sci ence 17/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 274 1033

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Envi ronnent al St udi es 03/ 07/ 2019 997
Human Ri ghts 26/ 11/ 2019 997
Wnens Ri ghts 17/ 06/ 2019 978
Ceneral Awar eness 26/ 11/ 2019 978
Nanomedi ci ne 03/ 07/ 2019 997

Call Centre Managenent 03/ 07/ 2019 997
Net Banki ng 03/ 07/ 2019 997

Mushr oom Cul ti vati on 03/ 07/ 2019 997
Adverti si ng Managenent 03/ 07/ 2019 997
Medi cal Transcription 03/ 07/ 2019 997

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BBA BUSI NESS ADM NI STRATI ON 46
BCom COMVERCE 94
BCom BANKI NG & | NSURANCE 44
BCA COVPUTER APPLI CATI ONS 53
BSc | NFORMATI ON TECHNOLOGY 44
BSc COVPUTER TECHNOLOGY 37
VSc I NFORVATI ON TECHNOLOGY 17
MCom COMVERCE 6
MCom COVPUTER APPLI CATI ONS 14
BSc M CROBI OLOGY 39

View File



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8311_Value_added_courses_1609150950.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8311_Projects_undertaken_1609154377.xlsx

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Students’, parents’, alumi, and enployers’ feedback on curriculum and the
teachi ng-1earni ng process at SNW Col | ege of Arts and Science, Coinbatore, is
designed to get formative feedback that can be used towards inprovenents in the
qual ity of course design and delivery, as well as student |earning experiences.
Overall, the majority of the students are quite satisfied with the skills,
concepts, and know edge provided by the institution. The students are well
satisfied with the learning values. It is observed that 90 of the respondents
agreed that the courses are in tune with their respective fields of
speci al i zati on and hence they are satisfied with the depth of the course
content. Overall, 94 of the students were satisfied with the extent of coverage
of the curriculum Around 95 of the students agreed that the content provided
in the syllabus is well sequenced and equi pped themw th the necessary
technical skills required for their professional areas by providing good
opportunities for their Placenent. Mre than 90of the students were quite
satisfied with the books and nagazine available in the college library. The

maj ority of the students (95) were satisfied with the existing internal

eval uation system About 83 of the students were satisfied with the practica
components, |aboratory experiences and practical exposure is given to them

whi ch enhanced their understandi ng of the concepts relevant to the subject. The
majority of alumi (76) rated the acadenic content delivery and devel opnenta
activities rendered by the college for their overall devel opnent as highly
efficient. Regarding the discipline and general behaviors of all the teaching
and non-teaching staff, 77 of respondents were happy with the student staff
relationship. Wile expressing their view on career guidance and counseling as
wel | as placenent cell, 75 of them agreed that anple on-canpus and of f-canpus
opportunities were provided in their respective fields. Feedback obtained from
the parents is considered vital for the devel opnent of any educationa
institution. It is observed that nore than 83 of the parents have opined in a
positive manner regarding academ c content delivery for the respective courses.
About 92 of the parents are satisfied with the cooperation fromthe office

adm ni strative staff. As the institution is having regular practices to post
the Cl A marks and attendance percentage to the parents in a continuous manner

t hrough organi zed neans, 94 of the parents responded positively to the present
pattern. Nearly 86 of the enployers expressed satisfaction with the |evel of
subj ect knowl edge exhibited by the students while at work. About 100 of the
students were able to nanage the conpetency level in the job. Al the students
(100) were quite appealing as far as enployers were concerned in terns of

di scipline and general attitude. The analysis of the feedback clearly depicts
that they are well satisfied with the present academ c curriculumactivities
rendered by the college. They appreciated the academ c-related i nfrastructura
facilities such as libraries, |aboratories, playgrounds, and other facilities.
Overall, there was an overwhel m ng positive affirmation regarding the feedback
given by the students, parents and al umi .




CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Engli sh 66 126 39
BCom Commerce with 60 75 48
Fi nance
BCom Comerce with 60 70 57
Cor por at e
Secretaryship
BCom Comerce with 60 65 49
Banki ng and
| nsur ance
BCom Comerce w h 50 60 45
ECommer ce
BCom Conerce with 60 72 50
I nf ormati on
Technol ogy
BCom Comerce with 110 120 97
Pr of essi onal
Accounti ng
BCom Comerce with 120 180 107
comput er
Appl i cations
BCom Commer ce 120 130 119
BBA Busi ness 66 66 55
Admi ni stration
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1045 157 139 6 54

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
145 145 19 3 3 13

View Fil e of

| CT Tools and resources



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8311_Demand_ratio_1609743973.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8311_ict_tools_1614925190.xlsx

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentor is one resort for a student where one can seek knowledge, guidance and support at all times. The
mentor bridges the communication gap between the students and Department by regularly updating the
student’s progress and updates from the college. Effective mentoring seeks to provide such a presence by
establishing a trustworthy relationship between Mentees and Mentor by focusing the needs and growth of
students. The mentor is responsible for acting as a guide, coach and role model for the students. The best
mentoring programs are mentee-driven. They allow new faculty to bring questions, concerns, or problems to
someone who listens, supports, informs, and sympathizes without judgment, criticism, advice, or comparison.
Some best practices/expectations for mentees: Take the initiative in the relationship. Invite your mentor to meet
with you, suggest topics to discuss, ask for what you need. Use email, phone, and time in person. Bring
questions, confusions, concerns, and problems. But also bring successes, alternatives, and ideas. Meet as often
as is appropriate. Scheduling in advance, spontaneity, and a combination are all fine—as long as they work with
you both. Be clear what you need, and if an activity or suggestion just isn’t of interest, say so. Stick with
teaching/learning, academic/community, and work-life balance issues that are truly of interest to you. Ask for
information and, if appropriate, advice. Understand that any advice is not the last word, and may not be right for
you. The more important a concern, the more important to weigh advice carefully and get second and third
opinions. Be open to discussions and constructive alternative ways to handle teaching and professional
responsibilities. Elicit a mentor’s help in developing other informal supportive relationships. Be honest about any
minor concerns regarding the mentoring relationship. If things are just not working, face facts and follow a “no
fault” separation policy if the mentoring year is not over you can get a new mentor or just use informal support.
Benefits of the Mentoring Process: For Mentee: Improves self-confidence,Offers professional development
,Provides advice and information, Encourages reflection on practice ,Provides personal support For Mentors:
Refreshes own view of the profession , Encourages self-reflection ,Develops professional relationships
,Enhances peer recognition The Mentor — Mentee Relationship: A relationship must develop for effective
mentoring to take place by Spend time getting to know the Mentee,Constructively suggestion given by the
mentor for the growth of the mentees. Why Is It Offered on our SNMV Campus? Our SNMV Campuses offer
mentoring programs to help students grow with support. Mentorship programs can help the incoming students
adjust better to the new lifestyle of being a college student. Mentorship programs also provide students with
resources and networking opportunities for when they graduate and enter the workforce. What Makes a College
Mentor Program Successful? The design and implementation of a college mentor program takes time, effort, and
sincere consideration. To create or take part in a successful college mentor program, the following aspects are
taken care of in SNMV: StrongLeadership,ClearObjectives,Flexibility,ParticipantPreparation,Matchmaking,
Measurement, Closure.

Number of students enrolled in the
institution

3011

Number of fulltime teachers Mentor : Mentee Ratio

145

1:21

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
145 104 37 41 30
2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 SNW COLLEGE OF Pri nci pal Shri Ram Chandr a
SRTS AND SCI ENCE

M ssion United
Nat i onal
Information Centre
and the



https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8311_e_resource_1615788027.xlsx

Heart f ul ness
Educati on Trust

2019

Ms. K TAM L SELVI

Associ at e
Pr of essor

BSC DEGREE
PRACTI CAL
EXAM NATI ONS OCT
2019- BOARD MEETI NG
TO FI NALI SE THE
QUESTI ON PAPER
, APPO NTMENT FOR
MVEMBER OF BOS

2020

Dr. B. Chitra

Associ at e
Pr of essor

ELSEI ER et |
Revi ew contri but ed
to the journel

2020

Dr . P. Ruban

Assi st ant
Pr of essor

Menmber in Boad of
studies (UG,
Bar at hi yar
uni versity,
Coi nmbat or e

2020

M . T. Pur ushot haman

Assi st ant
Pr of essor

Sel ected in NCC
for PRC course at
Khampti, Khanpur.

2020

M . T. Pur ushot haman

Assi st ant
Pr of essor

Chai r man, Boad of
studies (PG,
Bar at hi yar
uni versity,
Coi mbat ore

2019

Dr . K. Dhanal akshm

Assi st ant
Pr of essor

Research fell ow
menber ship in
tam | aaivu kal am -
Nat i onal

2020

SNW COLLEGE OF
ARTS AND SCI ENCE

Pri nci pal

Govt of India,
M nistry of Youth
Affairs and Sports

2020

SNW COLLEGE OF
ARTS AND SCI ENCE

Pri nci pal

Mahat ma Gandhi
Nati onal Council of
Rural Education
Depart ment of
H gher Educati on,
M ni stry of
Educati on Govt of
I ndi a

2020

SNW COLLEGE OF
ARTS AND SCI ENCE

Pri nci pal

Open Space
Foundi tati on and
Space Generation
Advi sory Counci |

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination

end/ year- end



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8311_Honours_recieved_1614933509.xlsx

examination
BSc 26J Even Senester 28/ 10/ 2020 05/ 11/ 2020
BA 21F Even Senester 28/ 10/ 2020 05/ 11/ 2020
BCom 2AD Even Senester 28/ 10/ 2020 05/ 11/ 2020
BCom 2AF Even Senester 28/ 10/ 2020 05/ 11/ 2020
BCom 2AB Even Senester 28/ 10/ 2020 05/ 11/ 2020
BCom 2AK Even Senester 28/ 10/ 2020 05/ 11/ 2020
BCom 2AJ Even Senester 28/ 10/ 2020 05/ 11/ 2020
BBA 25F Even Senester 28/ 10/ 2020 05/ 11/ 2020
BCom 2AC Even Senester 28/ 10/ 2020 05/ 11/ 2020
BCom 2AA Even Senester 28/ 10/ 2020 05/ 11/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

e Centralized Continuous Internal Evaluation System Assessnent of performance
is an integral part of teaching and |earning process. As a part of sound
educational strategy, the institution adopts Centralized Continuous |nterna
Eval uation (CCIE) Systemto assess all aspects of a student’s devel opnent on a
continuous basis throughout the year. ¢« Orientation on Eval uation Process:
Students are nade aware of the evaluation process through the follow ng
initiatives:- ¢ The orientation programre conducted for the faculty menbers at
t he begi nning of the senester by the senior staff and also through the public
address system of the college. ¢« Teaching Plan contains eval uati on procedures -
Acadenic Calendar with CIA test dates « Orientation on the changes and
amendnents in the evaluation process through the Tutorial Meetings ¢ Display of
the rules and regul ations for conducting exam nations and the instructions to
the invigilators on the Coll ege and Departnent Notice Boards ¢ Result Analysis
Revi ew Meeting: Result Analysis is done by the class tutors after every C A
Test and the Pass percentage of each course is calculated by dividing the total
nunber of students appeared and passed in each course. The performance of the
students is nonitored by the Principal and the necessary feedback is given to
the concerned faculty nenbers. The Principal conducts Review Meetings
departnent wi se to give necessary feedback for the inprovement of students’
performance. ¢ Progress Reports Parents Meetings: The institution is keen on
noni toring the perfornmance of the students and sends reports to the Parents. The
Progress Reports are sent by the tutors to the parents after every test. The
Parents/ Guardi ans are advised to note the performance of their wards and take
renedi al neasures if needed. Wienever necessary, the tutor shall recomend the
visit of the parent to the college for a discussion about the student. -
Renedi al C asses are conducted for the slow | earners, absentees and the
students who participate in Sports, NSS activities and Placenent |nterviews.
This practice helps the struggling learners to update their subject know edge
and hel ps themto catch up with their peers. ¢ Booster C asses are conducted
for the first five class toppers. The practice enables the students to work
harder to secure university ranks. ¢ External exaninations of three hours
duration will be conducted at the end of every senester for all the theory
papers and practical papers. Students should satisfy the eligibility criteria
of 75 attendance in each senester to appear for University Exam nation. The
students who have arrears are permitted to wite their papers in both the
senmester exam nations. ¢ Representation in the Board of Studies: The senior
faculty nenbers are appointed by the University act as the nenbers of Board of
Studies. At Every neeting they suggest evaluation reforns and di scuss
di screpancy if any in the Passing Board neeting. At the tine of centra
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val uati on,
fromout of syllabus.
e Suppl enentary Exami nations are held for the fina

action.

the exami ners have the facilities to represent the questions taken

The chai rman of the valuation Board wi ||

take necessary
year students .

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

Shri

Cal endar .

Tutori al

for

nor al

herit age.

our

1989,
Accredi tati on Counci

Cl ass Ti m ngs,
Academ c Activities,
System
curricular

af f ordabl e cost.
val ues of
qualities and to devel op entrepreneuria
services of the institution for the betternment of the society. The Vision of
the institution is emerge as an institute of excellence in higher
i nparting val ue based education in Iine wth gl obal
rem nds the students that All
patriotismin them and nake them proud of their
It teaches themto respect their parents,
treat everyone with courtesy. The college Enblemin the Hand Book is
circunscribed with the Nane of the College and the notto,
t he book synbolizes know edge and the conputer
system signifies the dawning of an era of high-tech society. The rose in the
i dealistic perfection and peace that
room The table are with its conposite diversity in synmretri cal
India is being shaped in her classroons.

Heri t age.
centre stands for

denot es:

begi nni ng of every academnic year.
Ti me Tabl e Format,

I nt er nal
and Extra-curricul ar
Procedures of Anti-Ragging committee,

within the circle,

- The destiny of

Di stinguished Visitors to the Canpus.
hi ghlight the Quality Policy,
t he standards of excellence in al
ment ori ng, pl acenent, i ndustri al
meritorious student and creation of an environnent of
Val ues are enbedded in our
? To inculcate the Indian heritage and culture and to instil
l[ife in the mnds of the youth.
skills anbng students.

activities,

M ssion and Vi si on.
our
visits,

M ssi on:

Nehru Maha Vi dyal ya Col |l ege of Arts and Sci ence,
has been Reaccredited with A grade by Nationa
(NAAC) during the three cycles.
Institution is to energe as an Institute of Excellence in Higher
i mparting val ue based education in line wi th gl obal
excellence is maintained in its drafting of the Coll ege Hand Book and Academ c
The Hand Book is distributed anong the students and teachers at the
The Hand Book includes the details regarding
Courses offered, Facilities for
Details of nerit Schol arship and Sports Schol arshi p,
Tests and The Rules to be Adopted by students,
Code of Conduct for
Col I ege Functions and Academ c Cal endar
The Hand Book has won the Appreciation of NAAC Peer Team Menbers and the

st andar ds.

established in the year

St udent s,

Assessnent and
The Vi sion of the

Lear ni ng

This quality of

St udent s,

Co-
The

The Hand Book of the institution

Endeavours nanely,
resul t-oriented approach,
research. Qur

The quality policy enphasizes
t eachi ng-1 ear ni ng
schol arshi p

Cor e

? To provide quality education at

st andar ds.

I ndians are ny brothers and sisters.
country and its rich and varied
teachers and al

? To pronote | eadership
? To extend the

| ear ni ng

The pl edge

it instills

el ders and

Thou Art one-Unity is

is nurtured in the cl ass

bal ance

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://snnmv. ac.in/ wp-content/upl oads/ 2019/ 10/ POPSOCO. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
26J BSc 44 44 100
I nf ormati on
Technol ogy



https://snmv.ac.in/wp-content/uploads/2019/10/POPSOCO.pdf

21F

BA

Engl i sh

47

47

100

2AD

BCom

Comrer ce
with E-
Commer ce

29

29

100

2AF

BCom

Conmer ce
with
Cor porate Se
cretaryship

56

48

86

2AB

BCom

Commer ce
wi t h Banki ng
and
| nsur ance

44

41

93

2AK

BCom

Commer ce
with
Pr of essi onal
Accounti ng

89

89

100

2AJ

BCom

Commrer ce
with
| nformation
Technol ogy

49

49

100

25F

BBA

Busi ness A
dmnistratio
n

44

39

89

2AC

BCom

Commer ce
with
Conput er
Applications

95

95

100

2AA

BCom

Comrer ce

93

69

74

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://snnmv. ac. i n/ wp-

cont ent / upl oads/ 2020/ 01/ St udent s¥%®?0Sat i sf acti on%20Sur vey%?0- 2019- 2020. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 2 NABARD 145000 25000
( Speci fy)
Any O her 3 Depart nment of 20000 20000
( Speci fy) sci ence and
t echnol ogy
Any O her 1 Human Ri ght 67500 67500
( Specify) Conmi ssi on
St udent s 185 Tam | Nadu 7500 7500
Resear ch State Counci l



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8311_Pass_percentage_1609822505.xlsx
https://snmv.ac.in/wp-content/uploads/2020/01/Students%20Satisfaction%20Survey%20-2019-2020.pdf
https://snmv.ac.in/wp-content/uploads/2020/01/Students%20Satisfaction%20Survey%20-2019-2020.pdf

Projects (C her for Science and
t han conpul sory Technol ogy( TNSC

by the ST)
Uni versity)
I ndustry 365 Kul I angal 5000 5000
sponsor ed Pat hukappu
Proj ects Amai pu
M nor 365 I ndi an 350000 0
Proj ects Counci | of

Soci al science
Resear ch(M ni st
ry of Human
Resource Devel o
pment ) (|1 CSSR)

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Phot oshop Wor kshopBB4: B25

Comrer ce

(I T E. Com

08/ 01/ 2020

Di gital Marketing Commerce (I T E. Com 30/ 01/ 2020
Teracotta Conmerce (I T E. Com 30/ 01/ 2020
36 hours Tally Erp 9.0 Conmerce (I T E. Com 02/ 02/ 2020

one day Tally workshop

Conmerce (I T E. Com

06/ 02/ 2020

Recent Trends in Smart
and Functional Materials
for Batteries

Chem stry

20/ 12/ 2019

Sem nar/ Et hi cal Hacki ng
and Cyber Security

Conput er Sci ence

31/ 07/ 2019

Wor k shop/ NET pr ogramm ng

Conput er Sci ence

06/ 09/ 2019

Wor k shop/ PHP
programi ng

Conput er Sci ence

19/ 09/ 2019

Webi nar On Digital BCA 03/ 08/ 2020
Mar ket i ng
VWebinar On An Artificial BCA 18/ 09/ 2020
Intelligence in Higher
Educati on
Webi nar On Data Sci ence BCA 25/ 02/ 2020

Cui delines for project in
software and nul ti medi a

Conput er Sci ence

20/ 12/ 2019

The joy of conputing
usi ng pyt hon

Conput er Sci ence

27/ 04/ 2020

Sem nar/ Robotics

Conput er Sci ence

16/ 05/ 2020

| nnagur ati on Guest
| ecture

Conput er Sci ence

05/ 07/ 2019

Cuest | ecture on
Har nessi ng Pl ant microbes

Bi ot echnol ogy

05/ 07/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8311_Research_Fund_1609914298.xlsx

i n sustainabl e
agriculture

Synbi os 2020 Bi ot echnol ogy 23/ 01/ 2020
Dr. Ul Baby Endownent Bi ot echnol ogy 02/ 03/ 2020
Lecture

I nternati onal \Wbional on
Novel Bi otechnol ogi ca
approach to sustain in

pandem c scenari o

Bi ot echnol ogy

18/ 05/ 2020

St udent Devel opnent
Progr amme

Bi ot echnol ogy

24/ 04/ 2020

Webni ar on COVI D-19

Bi ot echnol ogy

01/ 05/ 2020

Webni ar on Start up
chal | enges and
Qppurtunities

Bi ot echnol ogy

07/ 05/ 2020

Role OF Information I nf ormati on Technol ogy 05/ 07/ 2019
Technol ogy I n Media
I ndustry
Hand on Trai ni ng PYTHON I nf ormati on Technol ogy 13/ 08/ 2019
I T Career Path I nf ormati on Technol ogy 10/ 12/ 2019
Oientation Program
Pyt hon wi t h Machi ne I nf ormati on Technol ogy 28/ 04/ 2020
Lear ni ng
Software Testing I nf ormati on Technol ogy 06/ 05/ 2020
Digital Marketing with I nf ormati on Technol ogy 19/ 05/ 2020

SEO

Basi ¢ Concepts of
Statistics and Its
Applications

Maths with CA

18/ 07/ 2019

VET on Stencil Painting

Maths with CA

20/ 02/ 2020

Qpportunities in Digita
Mar ket i ng

Maths with CA

24/ 02/ 2020

How to Sol ve the Puzzl es
i n nunber Theory

Maths with CA

05/ 03/ 2020

SAGA Engli sh 11/10/ 2019
Soft skill training Conput er Technol ogy 15/ 07/ 2019
program
Andr oi d wor kshop Conput er Technol ogy 30/ 08/ 2019
2 days workshop on Snart Conput er Technol ogy 01/ 10/ 2020
Phone Troubl e shooti ng

Techni cal Expo Conput er Technol ogy 01/ 10/ 2019
Craft Work Conput er Technol ogy 26/ 09/ 2020
Webi nar on Covid 19 M cr obi ol ogy 20/ 04/ 2020
Webi nar on Marine M cr obi ol ogy 21/ 04/ 2020

M crobial Diversity
I nt ernati onal Wbi nar on M cr obi ol ogy 24/ 04/ 2020

Space Pl ant Bi ol ogy




I nternati onal \Wbi nar on M cr obi ol ogy 27/ 04/ 2020
Pat ent
I nternational Student’s M cr obi ol ogy 28/ 04/ 2020
Web Meet
Webi nar on How to conquer M cr obi ol ogy 11/ 05/ 2020
chal | enges
Webi nar on “ Career M cr obi ol ogy 13/ 05/ 2020

opportunities in

M cr obi ol ogy

St ock mar ket and Commer ce (Prof essi onal 06/ 06/ 2020
i nsurance Account i ng)

I ndi rect tax Commrer ce (Prof essional 07/ 05/ 2020
Account i ng)

Leadership Commrer ce (Prof essional 05/ 05/ 2020
Account i ng)

A journey to success Conmmrer ce (Prof essi onal 14/ 05/ 2020
Accounti ng)

Changi ng corporate trends Conmmrer ce (Prof essional 25/ 08/ 2020
Account i ng)

Germ nate the coffee Conmmrer ce (Prof essi onal 07/ 05/ 2020
generation Account i ng)

Enl i ght eni ng Conmrer ce (Prof essi onal 29/ 04/ 2020
consci ousness Account i ng)

Marketing 4.0 Conmmrer ce (Prof essi onal 05/ 05/ 2020

Account i ng)

Ladder to Corporate BBA 05/ 05/ 2020
What s Next BBA 22/ 05/ 2020
I ndustry Swi ng - Post BBA 29/ 05/ 2020
Covi d- 19
Personal ity Devel opnent BBA 22/ 07/ 2020
Intrinsic of Stock Market BBA 04/ 09/ 2020
Mor at ori um and After BBA 08/ 10/ 2020
Sem nar on Evol ution of Physi cs 12/ 07/ 2019
Quant um Physi cs
Sem nar on Space Physi cs 06/ 12/ 2019
Communi cati on- A Practi cal
Per specti ve
Nat i onal semni nar on Physi cs 20/ 12/ 2019
Recent Trends in Snart
and Functional Materials
for Batteries
Qut reach Canpai gn on Physi cs 06/ 12/ 2019
Annul ar Sol ar Ecli pse
I nt ernati onal webi nar on Physi cs 24/ 04/ 2020

Rol e of Physicist in
Nano, Medical and
Bi ol ogi cal Research




Webi nar on Ham Radi o, Physi cs 16/ 05/ 2020
Di sast er Managenent
Roboti cs
Online FDP on Schol ars Physi cs 27/ 07/ 2020
who Rocked the world
Nat i onal Semi nar on Physi cs 20/ 12/ 2019
Recent Trends in Smart
and Functional Mterials
for Batteries
Sem nar On Wb BCA 28/ 01/ 2019
devel opnment usi ng PHP
Wir kshop On Wb BCA 21/ 02/ 2019
devel opnent
Hands On Trai ni ng Mobile BCA 06/ 08/ 2019
Servi ces
Andri od Wor kshop BCA 28/ 08/ 2019
One Day Wrkshop Digital BCA 13/ 02/ 2020
Mar ket i ng
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best out R Suganya SNW CAS 28/ 02/ 2020 Best ougoi ng
goi ng award student s
Best out Sar anya. D SNW CAS 28/ 02/ 2020 Best out
goi ng awar d goi ng award
Best out Kal ai mat hi SNW CAS 28/ 02/ 2020 Best out
goi ng awar d goi ng awar d
Best out R. Gowt ham SNW CAS 28/ 02/ 2020 Best out
goi ng award goi ng award
Best out S. Srinithi SNW CAS 28/ 02/ 2020 Best out
goi ng awar d goi ng awar d
Best out S. Ki sant hi ni SNW CAS 28/ 02/ 2020 Best out
goi ng awar d goi ng awar d
Best out SNW CAS 28/ 02/ 2020 Best out
goi ng award Ranganat han. S. E goi ng award
Best out S. Archana SNW CAS 28/ 02/ 2020 Best out
goi ng awar d Sai goi ng award
Best Library S. Archana SNW CAS 28/ 02/ 2020 ary user
user award Sai awar d
Best out Ms. Ruthra SNW CAS 28/ 02/ 2020 Best out
goi ng awar d Devi . P goi ng award
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

shop

fl ower shop

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Fl oweri ng Dhanvand Sel f Vi mal a Mar ket ti ng 10/ 08/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/8311_Awards_won_1615009714.xlsx

Beauty Di vyadar sh Sel f Bl ack 07/07/ 2019

care i ni beauty Cosnmet ol ogy

Fr am ng Rahu Sel f JB fane Medi a 10/ 06/ 2019
wor ks sanker wor ks

Pai nti ng Sel f JM Pai nti ng 05/ 06/ 2019
conpany T. Har i har an Pai nti ng of new

wor ks bui | di ngs
Dance Aj ayen Sel f Tom Jerry Arts 07/ 02/ 2020

St udi o Dance Studio

Cakes Anai da Sel f Artem s Food 01/01/ 2019

cakes
Coconut s G Sabari kr Sel f Food 06/ 06/ 2019
mer chant s i shnan S. V. Coconut s
Dry nuts A. S. Sri nuk Sel f TVS Food 08/ 02/ 2019
Mar ket i ng esh Traders
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
1427699 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Conmer ce 2

Managenent 1

Conmerce wi th Conputer Applications 3
Engl i sh 1

Conput er Sci ence 1

Conmerce with Information Technol ogy 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal VBA 1 0
Nat i onal Soci al Work 5 4. 69
Nat i onal M cr obi ol ogy 2 0
Nat i onal BCOM 7 4.6
I nt ernati onal Comrerce (IT 4 0
E. Com
I nt ernati onal Chem stry 2 1.79
I nt ernati onal Bi ot echnol ogy 3 0
I nt ernati onal B, Com CS B. Com 4 5.75
FI NANCE
I nt ernati onal B.Sc. IT 2 0
I nt ernati onal Maths with CA 8 5. 09



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/8311_Incubation_centres_1609922136.xlsx

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Tam | 3
Commer ce 7
Mat hs 2
Soci al Work 1
Conmrer ce Banki ng and | nsurance 1
Commerce CS Fi nance 4
Bi ot echnol ogy 5
BCA 4
M cr obi ol ogy 19
Commrerce with CA 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ener gi ng Ms. G Si v | JRAR 2019 0 SNW CAS Nill
Trends of agami UGC
E- Commer ce Appr oved
in India Jour nal
Recent M. P. B | JRAR 2019 0 SNW CAS Nill
trends in |al amurugan UGC
I ndi as E- Appr oved
Conmrer ce Jour nal
mar ket in
i ndi a
E- Dr. T. | JRAR 2019 0 SNW CAS Ni |l
Comrerce T | Santhiya UGC
echnol ogi e Rani Appr oved
s Jour nal
I nt er nat 2019 0 SNW CAS Nill
Treatment |Dr.P. Ruban i onal
of Primary Jour nal
and for Modern
Secondary Trends in
Donestic Sci ence
Wast ewat er and
Ef fluents Technol ogy
by usi ng
M croal ga
Gscill ator
ia Sp
Mukt 2020 0 SNW CAS Ni |l
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https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8311_Books_and_Chapters_1611044544.xlsx

Chal I enges |Dr. A Thiru Shabd
O First venkat eswa | Journal ,
CGeneration ri UGC CARE
Col | ege Li st G oup-
Wonen I Journal
St udent s
Wth
Speci al
Ref erence
To
Coi nbat ore
District
A study Dr. Vi nay Mukt 2020 SNW CAS Nill
on rol e of ak. S. P Shabd
I CT for su Journal ,
st ai nabl e UGC CARE
devel opmen Li st G oup-
t I Journal
Dr.P.Ind 2020 SNW CAS 2
structural humat hi | norgani c
, mor phol og chem stry
i cal and communi cat
magnetic i on
properties
of al gae/C
oFe2M and
al gae / Ag-
Fe- O nanoc
onposites
and their
bi onedi cal
applicatio
ns
A study S. Unmanah Test Eng 2020 SNW CAS Ni I
on wor ki ng eswar i i neering
capital and
nmanagenent Managenent
with
speci al
reference
to sel ect
phar maceut
i cal
conpani es
in india
Cust omer S. Umamah Jour nal 2020 SNW CAS Ni I
pref erence eswar i of Xi an
s and Uni versity
customer s of Archite
atisfactio cture
n towards Technol ogy
life
i nsurance
policy in
coi nbat ore
Dynami ¢ Ms.B Jour nal 2020 SNW CAS 8




neut r osoph Chithra of King
ic Saud
cognitive Uni versity
map with —Conmput er
i nproved and I nform
cuckoo ation
search Sci ences
al gorithm
( DNCM
| CSA) and
ensenbl e
classifier
for
rheumat oi d
arthritis
(RA)
di sease
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Dynami ¢ Ms. B. Jour nal 2020 2 8 SNW CAS
neut r osoph Chithra of King
iC Saud
cognitive Uni versity
map with — Conput er
i mproved and I nform
cuckoo ation
search Sci ences
al gorithm
( DNCM
I CSA) and
ensenbl e
classifier
for
rheumat oi d
arthritis
(RA)
di sease
Dr.P.Ind 2020 8 2 SNW CAS
Structural humat hi I nor gani c
, mor phol og chem stry
i cal and comuni cat
magneti c ion
properties
of al gae/C
oFe2M and
al gae / Ag-
Fe- O nanoc
onposi tes
and their
bi onmedi cal
applicatio
ns



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8311_Bibliometrics_1611036284.xlsx

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

Att ended/ Sem 197 166 119 65
nar s/ Wor kshops

Present ed 14 Ni Il Nl Ni Il
paper s
Resource Nill 3 Ni |l Nill
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
HUVAN CHAI N based NSS and Engli sh 5 200
on the notto,
United W Stand ,
Di vi ded we Fall
Awar eness program Dhi ya Soci al 2 31
on the inportance Wel fare Trust
of Kitchen Ooservati on Hone
gar deni ng
Street play to Mari ayal a - Hone 2 31
the public in the |for Street Children
t hene Dengue
Awar eness
Heal th and Dhi ya Soci al 2 31
Hygi ene Wel fare Trust
Nati onal Child
Labour Proj ect
Green Ganapat hi SO AWARE 2 24
Life skill Manoshant hi 2 24
training program |Fam |y Counselling
Centre
Anti - Sui ci dal The Departnent of 3 150
Tendenci es Anong English in
Adol ecent s col labration with
Yoga and Maditation
team of SNW CAS
Anti - Drug The Depart nent of 6 450
Addi cti on English in
collabration with
Brahma kumari s
I sj hwariya Vi shwa
Vi dyal aya,
Coi mbat ore
Fres Eye Canp Conmerce with IT 7 253



https://assessmentonline.naac.gov.in/public/Postacc/Index/8311_Index_1611036343.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8311_Faculty_participation_1611050237.xlsx

(10. 10. 2019))

Al DS Awar eness
program on

05/ 02/ 20

Cel ebrating Life On

RED RI BBON CLUB

120

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Worl d Al DS Day Best Soci al Assi si  Snehal aya 31
Awar eness semni nar Wor ker Charitable Trust
Awar eness on Certificate for Sout hern Rai | way 31
Child Protection Meritorious Wrk , Sal em Di vi sion
t hrough flash Mb
Tam | Literature Kavi manani award Perur Tam | 40
Pr ogram mandr am
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
NSS day NSS Pl astic free 1 100
canpai gn
Swachh NSS Canpus 1 120
pakvada cl eani ng
program
Bhar at hi NSS Mass tree 1 50
vanam pl ant ati on
program at
bhar at hi ar
uni versity
Jal sakt hi NSS Wat er 1 120
abi yan preservation
Swachh NSS Vot i ng swachh 2 100
survekshan bhar at
Hel met road NSS Hel net 1 300
safety awar eness
program
Nat i onal NSS Nat i onal 1 70
unity day unity day
Constitution NSS Constitution 1 100
day day
CovID -19 NSS Lockdown 1 5
relief
material s
CovID -19 NSS Lock down 1 5
canpai gn



https://assessmentonline.naac.gov.in/public/Postacc/Extension/8311_Extension_1611133970.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8311_Awards_for_extension_1611134240.xlsx

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Facul ty P. Sheeba and A. Th I nf osys CSR 9
Devel opnent Program]| iruvenkat eshwari initiative

- d obal Busi ness
Foundation Skills

Facul ty M Di nesh and I nf osys CSR 3
Devel opnent Program| Dr. Abel Thangaraj a initiative
- Digital Marketing

Facul ty M. K. Jeya Prakash I nf osys CSR 9
Devel opnent Program and initiative

- G obal Business | M.P.Bal anurugannd
Foundation Skills

Facul ty G I ndhumat hi and I nf osys CSR 3

Devel opnent Program A. Nandhi ni initiative

- Finance and
Accounti ng

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Academi ¢ Field Wrk Pal akkad 18/ 12/ 2019 07/ 03/ 2020 1
Li nkage Trai ni ng Child Line
Academ ¢ Field Wrk Laxm 18/ 12/ 2019 26/ 03/ 2020 1
Li nkage Trai ni ng Deaddi cti on
Centre
Academ ¢ Field Wrk Ashr am 22/ 01/ 2019 19/ 03/ 2020 1
Li nkage Trai ni ng Charitabl e
Trust
Academ ¢ Field Wrk Don Bosco 18/ 12/ 2019 19/ 03/ 2020 1
Li nkage Trai ni ng Anbu 11l am
Academi ¢ Field Wrk Kast uri bai 18/ 12/ 2019 19/ 03/ 2020 1
Li nkage Trai ni ng Deaddi cti on
Centre
Academi ¢ Fiel d Wrk NVCT 18/ 12/ 2019 20/ 03/ 2020 1
Li nkage Trai ni ng
Academi ¢ Field Wrk Ashr am 22/ 01/ 2019 19/ 03/ 2020 1
Li nkage Tr ai ni ng Charitabl e
Tr ust
Acadeni c Field Wrk Saadhya 18/ 12/ 2019 14/ 03/ 2020 1
Li nkage Tr ai ni ng Speci al



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8311_Students_in_extension_1611134935.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/8311_Collab_activities_1611135346.xlsx

School
Space Annul ar Open Space 23/ 12/ 2019 26/ 12/ 2019 1500
Rel at ed Sol ar Foundati on
Activitity Ecl i pse
Academi ¢ Academ ¢ ASW N CO 21/ 10/ 2019 21/ 10/ 2020 219
Li nkage
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

2.0

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Sri Raj eswari 11/07/ 2019 1. Exchanges of 261
Educati on Facul ty, students
Institution and staff for
pur pose of
research. 2.
Reci procal
assi stance for
visiting
facul ty, students
and staff. 3.
Coor di nati on of
j oi nt
research, | ectures
and training.
d obal Vision 03/ 07/ 2019 Exchanges of 261
Trai ni ng Acadeny Facul ty, students
and staff for
pur pose of
resear ch.
Seattle 10/ 06/ 2019 Exchanges of 261
Technol ogi es Facul ty, students
and staff for
pur pose of
resear ch.
Open Space 19/10/ 2019 Qutreach Canpai gn 54
Foundati on
I nf osys BPM 01/ 10/ 2019 Skill Devel opnent 1123
Li m ted Bangal ore training for
students and stffs
| DK Educati onal 26/ 07/ 2019 Medi cal course 90
Institution
Sona Yukti 23/ 01/ 2020 Trai ni ng 581
Private limted
Nat ure Sci ence 12/ 02/ 2020 Guest lecture 256
Foundati on
By the Startups 09/ 01/ 2020 Startup franmework 85

View File



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8311_Linkages_1611136374.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/8311_MoU_1615010632.xlsx

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

8000000 7848935
6000000 6181085
400000 277000
4000000 3424559
1000000 863427
15000 9702
25000 20800
100000 60500
200000 159920
200000 180000
100000 77939
200000 148317
70000 64507
25000 24926
375000 357112
75000 67978

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Seni nar Halls Newl y Added
Laboratori es Newl y Added
Cl ass roons Newl y Added
Canpus Area Exi sting
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
O hers Newl y Added
Classroonms with W-F OR LAN Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8311_augmentation_details_1613112070.xlsx

Canpes —i Lib Ful l'y M5 SQ. 5.9.7 2008
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 22827 64837287 58 148317 22885 64985604
Books
2192 863989 28 Ni Il 2220 863989
Ref er ence
Books
Journal s 55 89433 Nl Ni Tl 55 89433
e- 10849 Nl Nl Nl 10849 Ni |l
Journal s
Di gital 2 19470 Ni Il Ni Il 2 19470
Dat abase
CD & 1909 Nl Nl Nl 1909 Ni |l
Vi deo
O hers(s Nl Nil I 1025 Nl 1025 Ni |l
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

Extrapol ati on

is developed content
Ms. M Probability SNW Mat hs( CA) 17/ 06/ 2019
Vadi vukkar asi I nt er pol ati on and Web Bl og

Tendency

Ms. S. Kavunt hi Sni ppet s SNW Mat hs( CA) 17/ 06/ 2019
Web Bl og
Ms. M Abi naya Sni ppet s SNW Mat hs( CA) 17/ 06/ 2019
Web Bl og
P. S Security MB - WORD 15/ 07/ 2019
Vi j ayal akshm Awar eness (Tam |,
Engl i sh)
Dr. G Abel MS- Excel (Tam |, M5- WORD 15/ 07/ 2019
Thangar aj a Engl i sh)
K. Radha Gowri Onl i ne Cour ses M5- WORD 15/ 07/ 2019
(Tam |, English)
Dr. K Indira Measur es of SNW Mat hs( CA) 17/ 06/ 2019
Di spersion and Web Bl og
Skewness
M. K Correlation and SNW Mat hs( CA) 17/ 06/ 2019
Sur eshkumar Regr essi on Web Bl og
Ms. M Nanadhi ni Statistics and SNW Mat hs( CA) 17/ 06/ 2019
Measures of Central |\Wb Bl og

View File



https://assessmentonline.naac.gov.in/public/Postacc/Library/8311_Library_1613380702.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/8311_e-content_by_teachers_1613112323.xlsx

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 500 7 40 0 415 8 40 40 37
g
Added 35 1 10 0 33 0 2 10 0
Tot al 535 8 50 0 448 8 42 50 37
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Audi 0 Vi sual recording room

https://snnv. ac.in/wp-cont ent/upl oads/ 2
021/ 01/ cl assroons_I abor at ori es. pdf

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1400000 1382419 26200000 25148881

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Li brary The Library located in SNW College is a full-fledged | earning
resource that caters to the academ c and intellectual needs of students and
faculty nenbers. The college has an ever growing library with 24, 810 vol unes
containing the latest valuable editions by experts. Library is partially
automated using an integrated library systemthat is devel oped and nai ntai ned
by Canpesi LI B. Separate collection of reference books, bound vol unes of
journals, Video CDS, Audio Cassettes and conpact Disc. W are presently
subscri bing up to 65 professional periodicals of which 11 are internationa
journals and 39 national journals and 17 both national and international
magazi nes, for which the total subscription amount is around Rs. 2, 00, 000/ - per
year. Institution has registered with the National Digital Library sponsored by
MHRD. CQur Students have registered in the digital portal to access E-
Resources, Theses and Dissertations. The Best Library User Award, initiated in
2006- 2007, sponsored by the Managenent, has been found successful in
i ncul cating the reading habit anong the students. Laboratories Chem stry
Laboratory The chemi stry laboratory is designed with all the statutory norns
and safety standards. It enables personal verification of inportant
experinmental facts. Al so the Laboratory is equi pped with sophisticated
i nstruments such asSpectroneter, Rotary Shaker, pH Meter, Hot Air Oven,
Centrifuges, Distillation Unit and Water bath. Physics Laboratory Departnent of
physics is equipped with electronic, electrical, magnetic, thermal,



https://snmv.ac.in/wp-content/uploads/2021/01/classrooms_laboratories.pdf
https://snmv.ac.in/wp-content/uploads/2021/01/classrooms_laboratories.pdf

m croprocessor and general physics equipment’s |ike Gl vanoneter, Tel escope,
M croscope, Ameter, CRO CRT, Frequency neter and Spectroneter. These
facilities provide individual hands on working experience, inculcate research
interest in young mnds and insisting the students to performthe procedures,
coll ecting data and anal ysi ng data. M crobi ol ogy Bi otechnol ogy Laboratory The
Department of M crobi ol ogy Bi ot echnol ogy has spaci ous and well - equi pped
| aboratory with independent undergraduate and post-graduate | aboratories. Air-
condi tioned | aboratories equipped with the high tech instruments |ike PCR
Lyophi li zer, Fernentor, UV Spectroneter, Phase Contrast M croscope and | nverted
m croscope. There are separates, plant tissue culture, aninmal cell culture and
m crobial cell culture labs and a walk in cold room These advanced facilities
are uni que of biological sciences, which provide individual hands on working
experience to all students. A separate lab facility to carry out mni projects
is one of the other highlights of the departnent. This is initiated to
i ncul cate research interest in young mnds. Conputer Laboratory SNW Col | ege of
Arts Science provides exceptional conputer |ab services and state of the art
conputing resources in order to fulfil the academ c needs of the student
community. The Institution has seven conmputer |abs with high-tech | aptops,
deskt ops and Conputing systens (G een Environnment systens). 538 desktops and
apt ops are networked through a Local Area Network (LAN). The canpus is also W-
Fi enabled which allows the faculty and students to utilize the |abs and
departnent systens for concepts in the curriculumnot only for courses related
to the Conputer Stream but also for nyriad other courses with conmputer based
desi gn and anal ysis. The | abs provi de one-to-one access to students for a
vari ety of peripherals. The avail able servers are Wndows 2003, W ndows 2008,
W ndows 2012, and Linux. The students are provided with 50 Mops Leased Line
Internet Service, (Secured Firewall) for students and staff. Cl assroons The
college is providing nore than 87 spaci ous classroons with good air
circulation, through which students achi eve a conduci ve environment for the
| earni ng process. In order to nonitor and anal yze the academ c performance of
the students, the college has a very efficient tutorial system Special
attention is given to slow and advanced | earners by the tutors and they nonitor
the academic and disciplinary matters pertaining to the students. Sports The
vast play ground in the College enables students to have a good physi que.
Various athletic events will be conducted throughout the year. The institution
provi des both I ndoor and outdoor ganes and one gymnasi um

http://www.snmv.ac.in/img/news/Criteria%201V%20-%204.4.2%20AQAR%20-%20SCANNED%20PDF.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support | SR SPORTS MERI T 581 8041870
frominstitution PHYSI CALLY
CHALLENGED
Fi nanci al Support
from Ot her Sources
a) Nati onal NI L Nill 0
b) I nternati onal NI L Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved



http://www.snmv.ac.in/img/news/Criteria%20IV%20-%204.4.2%20AQAR%20-%20SCANNED%20PDF.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8311_Scholarships_1613015888.xlsx

enhancement scheme enrolled
Yoga and 28/ 01/ 2020 125 PRAJAPI TA BRAHVA
Medi tation KUMARI S, | SHWARI YA
VI SHWA VI DYALAYA,
CO MBATORE.
Bri dge Courses 15/ 07/ 2019 208 SNW CAS
Language Lab 10/ 12/ 2019 165 Engl i sh
Depart nent
Renedi al Coachi ng 08/ 09/ 2019 853 SNW CAS
Soft Skill 09/ 09/ 2019 363 | NFOSYS
Devel opnent
Per sonal 19/ 07/ 2019 25 Svasti ka Student
Counsel I'i ng Counsel ling Cell
Ment ori ng 17/ 06/ 2019 3011 SNW CAS
VET (Vocati onal 21/ 02/ 2020 91 SNW CAS
Trai ni ng Educati on)

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 SNW | AS 129 129 2 2
ACADEWMY
2019 Pl acenent 985 985 617 617
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
12 6
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Stenrobo t 3545 577 Cogni zant 590 40
echnol ogi es, I nf osys,
MW Gate, W pro,
Decat hl on Amazon, TCS,
group, At os syntel
Di ksha
Acadeny for
banki ng



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8311_Development_Schemes_1613016884.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8311_Guidance_1613017427.xlsx

finance, Sri
ramlife
i nsur ance,
CSS Cor p,
Donat ekart,
K43 SL
Avant or —
WR, CG VAK
Sof t war e
exports Pvt
Ltd, Infact
— E, Covai
Sprouts, HRH
Next ,
Kot har i
Uni f or ns,
Focu

View File

5.2.2 — Student progression to higher education in percentage during the year

Year

Number of
students
enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

2020

13

B. Con{ CA)

Commer ce
with
Comput er
Applications

SNW
Col | ege of
Arts &
Sci ence
2. SNW
Institute of
Managenent
3. Al agappa
Uni versity

M Con( CA)
MSW M Com
MBA MBA

2020

BCA

Comput er
Appl ications

1. SNW
Col | ege of
Arts &
Sci ence
2. RVS
Col | ege of
Artsé&

Sci ence 3. Av
i nashi | i ngam
Uni versity
for Wonen
4. Bhar at hi ar
Uni versity

M Sc( CS)
MCA

2020

15

B. Sc

M cr obi ol ogy

1. SNW
Col | ege of
Arts &
Sci ence 2. Ve
Ilorelnstitu
te of
Technol ogy

M Sc( MB)

2020

20

B. Sc

Bi ot echnol
ogy

1. SNW
Col | ege of
Arts &

M Sc ( BT)



https://assessmentonline.naac.gov.in/public/Postacc/Placement/8311_Placement_1616141010.xlsx

Sci ence
2. Reva
Uni versity
3. Nehru
Col | ege of
Arts &
sci ence

2020

18

B. Sc

Mat hs CA

1. Bhar at hi ar
Uni versity
2. NGV
Col | ege
3. Al agappa
Uni versity
4. Bi shop
Appasany
Col | ege for
Wnen 5.
Rat hi nam
Col | ege of
Arts &
sci ence

M Sc
(Mat hs CA)
M Sc( Mat hs)
B. PEd B. Ed
M Sc( Mat hs)

2020

B. Sc

Chemi stry

1. NGM
Col | ege
2.Dr. NGP
Col | ege of
Arts &
sci ence
3. SRW
Col | ege of
Arts &
Sci ence
4. N rmal a
Col | ege for
Wnen 5. CBM
Col | ege of
Arts &
Sci ence

M Sc

2020

B. Sc

I nformation
Technol ogy

1. SNW
Col | ege of
Arts Science
2. SNW
Institute of
Managenent

M Sc ( CS)
MBA

2020

28

B. Sc

Comput er
Sci ence

1. SNW
Col | ege of
Arts &
Sci ence
2. SNW
Institute of
Managenent
3.Sri
Kri shna
Artsé&
Sci ence

M Sc( CS)
MBA M Sc( CS)

2020

B. Sc

Conmput er

1. SNW

M Sc( CS)




Technol ogy Col | ege of VBW
Arts &
Sci ence

2020 13 B. Sc Physi cs .Govt arts M Sc
Col | ege, Cbe
2. Bhar at hi ar
Uni versity
3. Chi kkanna
Govt Arts
Col | ege
4.Dr. NGP
Arts &
Sci ence
Col | ege 5.
Kongunadu
Arts
&sci ence
6. PSG
Col | ege of
Arts &
Sci ence 7.
Govt Arts
Col | ege,
Udunal pet

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 11
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Hand craft Hand craft 2
Et hi cal fashi on Show Col | ege Level 8
Connecti on Inter College Level 8
Megandi Inter College |evel 6
Quiz — Neuron Twi sterz Nat i onal | evel 14
Quiz — Fun Blog 19 Inter Collegiate Level 4
Dunb char ades Inter Collegiate |evel 6
Post er Desi gni ng Col | ege Level 3
Runni ng (3000 neters) Col | ege Level 1
C zone Cri cket Inter Collegiate Level 10
Tour nanent
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)



https://assessmentonline.naac.gov.in/public/Postacc/Progression/8311_Progression_1613019867.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/8311_Qualifying_1616141045.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8311_Activities_Organised_1615275031.xlsx

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 2nd Nat i onal Nl 1 VI GNESHW
PRI ZE 192AB00047 AR. K
2019 3rd Nat i onal Ni Il 1 VI GNESHW
PRI ZE 192AB00047 AR K
2019 GEN US Nat i onal Ni Il 1
RECORDS 1722K1991 | THAVAVANI
P
2019 1ST Nat i onal Nl 1 17PHY15
PRI ZE G. SANTHOSH
DANI EL
2019 S| LAVBAM | nt er nat 1 Ni Tl KARTHI K
WORLD CUP i onal 192AC0718 M
2019 GOLD I nt er nat 1 Nl
MEDAL i onal 182AJ0212 | R GOWMHAM
2019 ALL | nt er nat 1 Ni Il 18BBT22
| NDI A i onal | . SARANYA
SQUTH ZONE
SELECTI ON
2019 2 PRI ZE Nat i onal 1 Ni Il 17CT38
A. SABATH
2019 FI RST Nat i onal Ni Il 1 18BBA05 A C
PRI ZE AUGUSTUS
RONALD
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Every Departnent has an active ‘ Student Association’ consisting of student
menbers. The student nenbers of the Association are elected through a
denocratic process in which the students cast their votes to the candi dates of
their own choice. The constitution of the student association conprises of
Presi dent, Vice President, Secretary, Joint Secretary, Treasurer and the
St udent Council Menbers. The Association is nonitored by the senior faculty
menbers who are responsible for the snoboth conduct of the association’s
nmeetings and events. The association is inaugurated at the beginning of every
academ c year with a guest lecture by an em nent speaker in the respective
field. The student association of every department plays a dom nant role in
many activities related to fine arts, sports and other co-curricular activities
for the active involvenent of the students. Various co-curricular activities
organi zed by the associations include informative. Lectures by experts,
Sem nars, beneficial workshops, Synposiuns, National Level Conferences and
Inter-Coll egiate Meets to develop the personality and skills of the students.
Em nent speakers and industrialists deliver speeches on the topics relevant to
the current educational scenario. The association al so observes Nationa
Festivals, Birth/Death Anniversaries of inmportant |eaders, Internationa
Wrnen’ s Day, International Yoga Day, Sports Day, Non-violence Day, Teachers
Day, Freshers Day, Farewell Party, Joy of G ving Wek, Wrld Literacy Day,
World AIDS Day, Wrld Kidney Day etc. They al so organi ze cultural festivals
like Inter-Collegiate Meet, ‘Regalia , College Day ‘Quake Arena’, Onam Pongal
etc. As a part of the association’s activity, the class commttee neeting is
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held on a regular basis. Selected students from each departnent participate in
the nmeeting and the faculty feedback will be collected for the present
senester. Departnment Associations’ Club Nanes are as follows: 1. Departnent of
Conmer ce : Conguest. 2. Departnent of Business Administration : Synergy. 3.
Departnment of Conputer Science : Ansitrix. 4. Department of Conputer
Applications : Radical. 5. Departnent of Conputer Technol ogy : Mstrotech. 6.
Departnment of Information Technology : Tech Genie. 7. Departnent of
M crobi ol ogy : G anzenda. 8. Departnent of Commerce CA : Confiesta. 9
Departrment of Conmerce IT : ComiMrth IT. 10. Departnent of Comerce PA
Profex-C 11. Departnent of Commerce CS : CoYouth 12. Department of English
Literati. 13. Departnment of Mathematics : Brain Storm 14. Departnment of MB. A
Phoeni x. 15. Departnent of Biotechnology : Bio-Envisage. 16. Departnent of
M S. W: Svasthika. 17. Department of Tamil : Thendral. 18. Departnment of Hind
Jagruti .

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Al ummi Associ ati on The col |l ege has an enumerated Al ummi Associ ation and desires
to conprise its alumi in an expressive manner for the assistance of the
students and institution. Alummi Association of SNW College is working to
bring together the Alumi community on a commpn stage to shape another channe
of personal and professional support to nenmbers through ‘self-help’” wthin
communi ty. The Alumi and col | ege expert nenbers cooperate through various
social medias to nake the institution better. W have al ready registered
approxi mately 991 Alumi through the Coll ege website and the nunber is

i ncreasing every year. Qur Alumi are spread world over and doing intense work
in their respective fields. Apart fromserving as a base for information about
the Alumi, it pledges prograns and organi zes events inportant to Alummi and
their alma mater. Wiy support us It is apt to quote one of the great souls of
our tinme, late Dr.Sarvepalli Radhakrishnan“The end-product of education should
be a free creative man, who can battl e agai nst historical circunstances and
adversities of nature” Dr.Sarvepalli Radhakrishnan further maintains “True
teachers are those who help us think for ourselves. Teachers should be the best
mnds in the country” Know edge gives us power |ove gives us the fullness.

5.4.2 — No. of enrolled Alumni:

991

5.4.3 — Alumni contribution during the year (in Rupees) :

297300

5.4.4 — Meetings/activities organized by Alumni Association :

The Institution gives position to its Alumi. It has a very stout alumm
associ ation. “SANGAVI” which has forned in the year 2000 and al ummi neetings
are being conducted frequently. The main objective of this association is to
bring about a reunion of old students and to converse the future scenarios of

the college. Proficient alumi are honored by the nanagenent of the college on

the day of alummi neet, every year. Em nent alumi are recognized and they are
invited for flag hoisting during the celebration of national festivals like

I ndependence day and Republic day. Alumi neet is conducted inmediately after
Graduation Day and all the graduates participate in the event cheerfully.

Alumi neetings are conducted twice in the departnent w se every year and al so

the alumi are invited to give guest lecture. The head of the departnent and
the faculties welcone the alumi and discourse them They nmake record of a

position of Alumi based on their higher education, placenent and




entrepreneurship. Alumi establish an Annual neeting in the nmonth of May. This
is joyful gathering one entire Alumi of SNW famly. They renenbrance their
enj oyabl e col | ege days and all the good things they had | earned fromtheir
Al manmet er. Managenent ganes, Misical orchestra and cricket nmatches are the
hi ghlights of the reunion. Greetings are offered by themto their teachers, who
have trai ned themthe standards of life.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. As for as every departnent is concerned about decentralization, the HOD
takes full responsibility to nmake his/her departnent one of the best in the
institution by assigning new plans and strategi es wherever possible. To achieve
this, the HOD gets in touch with the departnental staff, previous and past
experiences which are incorporated in the final execution, so as to nmake the
departnent nore effective in all aspects. Along with the above, the departnent
organi zes webinars with veterans fromthe industrial sector, who give our
students insight about what is happening in the industry, So that the student
gets an exact idea about what is happening in the real world. 2. Regarding
participative managenent, every HOD sits with the respected Principal once in a
week to discuss about the best possible method to carry out effective teaching
net hodol ogi es, so that it becones easy for the students to understand the
subject. Also while organizing any departnmental function, nore effective
suggestions are taken from other departnents which are carried out in
organi zi ng these events in a best way possible. Further weekly neetings are
held with the staff nenbers who bring about new i deas and strategies with the
respect to teachi ng nethodol ogi es, which are inplenmented further so that the
students are nore benefited. In addition to this, Parent Teacher neetings are
al so held once in a nonth, so that new suggestions and better ideas got from
themare carried out fromtinme to tine to make things better.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The col |l ege pl aces advertisenents in
various reputed news papers regarding
the different courses which are offered
by the college. Applications are called
for from prospective candidates to
apply for the various courses with in a
stipul ated date. Further the
applications are scrutinized by a
expert committee and the candi dates are
advi sed to appear before the selection
panel to be finally selected for
vari ous courses. Dependi ng upon the
candi dates interest and capacity they
are allocated the right course. The
coll ege follows a unique style of
adm ssion procedure by advertising the
salient features and acadenic




achi evenments frequently. Through these
advertisements ,it becomes easy for the
students to get details about the
various Programres which are avail abl e
in the coll ege. Proper Counselling is
given to the candi dates who seek
adm ssion . After receiving the
adm ssi on applications,the Adm ssion
Committee Scrutinizes them and grant
adm ssion based on the students
performance in plus two / UG . For MBA
adm ssion, the Adni ssion Commttee
takes into account the marks scored in
TANCET / MAT Exaninations .This is
foll owed by a personal interview wth
the Admi ssion Committee

Industry Interaction / Collaboration

The col |l ege has signed around 30 plus
MoUs with various industries, so that
there is always an interaction with the
i ndustry with the institution. This is

done by inviting people fromthese

i ndustries, who deliver the students
wi th know edge related to application

of theory into practice.

Human Resour ce Managenent

Qur institution is equipped with well
qual i fied and experienced faculties in
all the departnments, headed by the
principal, so that the deliver students
with the right quality educati on.
Further staff nenbers are encouraged to
update their know edge base, by
enhancing their expertise in their
domai n by attendi ng vari ous sem nars,
conferences, paper publications and
going in for higher education. To
create a conduci ve environnment for the
teaching | earning process, quality
faculty nenbers are selected by the
i ntervi ew panel which consists of
managenment representatives, Principal
Director, Deans and HODS. Preference is
given to experience and qualification
like MPhil, Ph.D, SLET and NET. The
candi date handl e cl asses before the
i nterview panel, and the panel nenbers
check their communication and
presentation skills.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The college is equipped with the best
library conprising of nore than 15, 000
vol umes of books/e-books, | atest
journals, nonthly nagazines, different
newspapers in various |anguages
catering to the needs of the students.
The coll ege al so uses LCD ai ded
cl asses, Audio visual halls, |anguage
| abs, etc., Along with above physi cal
infrastructure of the college, we have




around 500000 sq.ft built up area

conprising of class roons, halls,

audi toriums, hostels, playgrounds,
etc.,

Research and Devel oprent

e Research and Devel opnent conmittee
carries out various sem nars, workshops
and synposium The Committee focuses on

appl yi ng and obtai ning fund from
various fundi ng agenci es. Wekly
nmeetings are conducted in order to
create research awareness anong faculty
menbers. M Phil and PhD scholars are
al so encouraged to apply and obtain
different progranms to be conducted at
the college. » Research centre and
research Lab have been establi shed.
Staff and students are encouraged to
subm t mnor and maj or projects . They
are given incentives for paper
publication. Staff can get seed noney
fromthe Managenent for research. For
research students ,chemcals are
sponsored by the Managenent

Exam nati on and Eval uati on

e As per Bharathiar University Norms,
Exami nation conmittee is forned at the
coll ege level, to conduct internal as

wel | as University Exam nations
snmoothly in a centralized manner.
Question Bank , nodel Question paper,
weekly tests and nodel practicals
prepare the students to face the
exam nations wi thout fear and stress. e
Two Cl A Tests(Continuous Interna
Assessnent) and a Model Exam nation are
conduct ed before the University
Exami nations. These tests are conducted
transparently and in the University
Exami nation Pattern .Internal nmarks are
awar ded based on the exam nation in
order to avoid subjectivity bias. -
Result Analysis of CIA Tests |, Il and
Il are prepared and discussed with the
Principal. Proper counseling is given
to the staff and Renedial C asses are
arranged for the slow | earners.
Progress reports are sent to the
parents. Parents are inforned about the
poor perfornmance of their wards. -
After the Publication of the result of
Uni versity Exam nations, students can
apply for retotalling, revaluation and
suppl enentary exans.

Teachi ng and Learni ng

Subj ects allocation to the staff
menbers are done based upon their
qual i fication, experience and expertise
as well. Lesson Plans are prepared and

| og books are maintained. The wel |




—ventil ated, spacious class room Three
sem nar halls, Audio visual room
Digital Library, Reading hours in the
I'ibrary make the | earning process
interesting and lively .Visiting and
guest faculty are invited frequently to
updat e the know edge of the
st akehol ders and al so in project
preparation. W-Fi facility is also
avai l abl e. Lesson planning is done in
order to plan the syllabus as per
university requirenent. The sane is
handed over to the students well in
advance, so that they can conme prepared
for the regul ar academ c sessions. Once
the class is conpleted, |og book is
al so completed which is verified by the
Head of the Departnents and the
Princi pal .

Curri cul um Devel opnent

The institution is affiliated to
Bhar at hi ar University and further the
curriculumis devel oped by the
Uni versity. Regarding nodification in
the syl labus, faculty nenbers fromthe
coll ege are advised to give their
val uabl e suggestions to the Board of
Studies, so as to carry out the above.
Further faculties handling Add-on
courses are encouraged to frane the
syl | abus according to the present
trend. For this the curriculumreview
commi ttee has been forned in the
institution neetings are convened
frequently by this comrittee along with
the principal and staff representatives
fromall the departnents. Each staff
representative puts forth the
suggestion formthe inprovenent of the
syl |l abus. They al so give justification
for changes to be carried out.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Regardi ng the above area the college
gets its guidance fromthe nenbers in
CWA trust which is manned by experts
fromvarious fields. Their expertise
hel ps the college to function in the

best of the best way possible.

Adm ni strati on

The Col |l ege administration is taken
care by an experienced and educat ed
principal who is assisted by an able
adm ni strative officer, who as a team

make the college function in an
efficient manner, so that the students
and staffs are benefited to the
maxi mum




Fi nance and Accounts

Budgets prepared for departnent at

the begi nning of the academ c year.

Li brary comrttee prepares and pl ans
for the book budget w th individua

The

departnents

St udent Admi ssion and Support

al so avai l abl e.
illness,
hospi t al

nmenbers.

The Student Counci
t he students and the staff.
support

| i ai son between

Academ c

is provided to weak students.

The Library wel cones students for
reference and study. A Book Bank is
In case of serious
students are visited in
by staff and conpani ons. So
too during bereavenent of famly
Fi nanci al |y chal | enged
students receive the governnent

schol ar shi ps.

Exam nati on

Cl A exans are regularly conducted to
nmoni tor the students perfornmances.
papers are eval uated and the progress

report for each interna

posted to their

The

exans are

respective parents.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill A. Nandhi ni Facul ty I nf osys CSR 725
Devel opnent initiative
Pr ogram -
Fi nance and
Accounti ng
Nill G | ndhumat hi Facul ty I nf osys CSR 725
Devel opnent initiative
Program -
Fi nance and
Accounti ng
2019 M. P. Bal amuru Facul ty I nf osys CSR 725
gan Devel opnent initiative
Pr ogram -
A obal Busi ness
Foundati on
Skills
2019 M. K Jeya Facul ty I nf osys CSR 725
Prakash Devel opnent initiative
Pr ogram -
d obal Busi ness
Foundati on
Skills
2019 Dr . Abel Facul ty I nf osys CSR 725
Thangar aj a Devel opnent initiative




Program -
Di gital
Mar ket i ng

2019

M Di nesh

Facul ty
Devel opnent
Program -
Di gital
Mar ket i ng

I nf osys CSR
initiative

725

2019

A. Thi ruvenkat
eshwar i

d obal

Facul ty
Devel opnent
Program -
Busi ness
Foundat i on
Skills

I nf osys CSR
initiative

725

2019

P. Sheeba

d obal

Facul ty
Devel opnent
Program -
Busi ness
Foundat i on
Skills

I nf osys CSR
initiative

725

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2019

Effective
Teaching M
et hodol ogi
es -
Faculty De
vel opnent
Pr ogr amme

27/ 08/ 2019

27/ 08/ 2019

80

NiTl

2019

Met hods
of
avail i ng
UGC grants
- Faculty
Devel opnen
t

03/ 10/ 2019

03/10/ 2019

141

Ni |l

2019

Pr oposal
Witing -
Faculty De
vel opnent

02/ 11/ 2019

02/ 11/ 2019

139

NIl

2020

Mbder n
Teaching M
et hodol ogi
es Online
Faculty De

21/ 04/ 2020

21/ 04/ 2020

100

NiTl
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vel opnent
2020 CGoogl e - 150 Ni |l
Cl assroom 23/ 04/ 2020 |23/ 04/ 2020
- Online
Faculty De
vel opnent
2020 Oi ent at - 240 Nill
i on of 24/ 04/ 2020 |24/ 04/ 2020
MOQOCs -
Onl i ne
Faculty De
vel opnent
Pr ogr amme
2020 Benefits - 75 Ni |l
of 26/ 05/ 2020 |26/ 05/ 2020
Aut onony
in
Col | eges
Onl i ne
Faculty De
vel opnment
Pr ogr amre
2020 - Nill 95
Efficient [05/02/2020 |05/02/2020
Ti me
Managenent
Pr ogr amre
2020 - Ni |l 105
Awar eness |28/ 05/2020 |28/ 05/ 2020
t owar ds
Covi d- 19
2019 - Road Nill 47
Saf ety 08/ 08/ 2019 |08/ 08/ 2019
Awar eness
Pr ogr amme

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP on
Chal  enges in
Fi nanci al
Managenent -
coviD - 19
Scenari o

14/ 05/ 2020

19/ 05/ 2020

FDP on
Ener gi ng
Research Areas
i n Engi neering

05/ 06/ 2020

09/ 06/ 2020
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FDP on
Enot i onal
Intelligence

28/ 04/ 2020

02/ 05/ 2020

Evol vi ng best
t eachi ng and
| ear ni ng
practices in
t he pandemi c
era -2020

15/ 06/ 2020

21/ 06/ 2020

FDP on
Managi ng t he
Chal I enges in
| mpl enent i ng
t he Qut cone

Based Education

18/ 11/ 2019

01/12/ 2019

14

Conf erence
(panel

di scussi on on

uni on budget
2020)

11

12/ 02/ 2020

12/ 02/ 2020

Wor kshop (
Awar nes on
revi sed naac
nornms and
procedur es)

10

17/ 08/ 2019

17/ 08/ 2019

Witing case
st udi es,
pr oj ect
preparation and
fundi ng of
research
proj ects

21/ 05/ 2020

23/ 05/ 2020

UGC- Training
of Teachers For
St udent
| nducti on
Pr ogr amme

30/ 10/ 2019

31/10/ 2019

FDP on NTA
NET / TN SET
PAPER | -2K19

27/ 06/ 2019

31/12/ 2019

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

145

145

111

111

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Leave Benefits:

| eave, Earned

Casua
eave for

teachi ng and non

| eave,

Leave Benefits:

teaching and n

Ear ned | eave for

Casual

on

No Donati on!
Capi t ati on!
stern Policy of CWA. T.A

No
this is the
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-teaching staff and
Medi cal | eave .On Duty
for attending Sem nar/
Conference/ Central i zed

Paper Val uation for
teaching Staff. Specia

| eave for Marriage

/ Si ckness/

Acci dent / ermrer genci es
Monet ary Benefits :
Enmpl oyees Provi dent Fund:
Ampbunt equal to
enpl oyee’ s contri bution
is given by the
Managenent for Enpl oyees’
Provi dent Fund Group
I nsurance: A group
accident policy exists
for the enpl oyees and
their famly Gatuity:
Al'l staff nenbers are
eligible for gratuity
after five years of
per manent service
I ncentive: Speci al
i ncrement on bei ng
awar ded PhD / SLET/ NET.
Maternity Leave: 84 days
maternity | eave with pay
to all female staff
nmenbers Loan: Support to
enpl oyees to avail |oan
fromthe Karnataka Bank
Limted by issuing Sal ary
/service certificates.
Transport facility for
teachi ng and non-teaching
staff with concession
Staff quarters for
t eachi ng non-teaching
staff menbers with
concessi on. Food at
subsi di zed rate , Staff
are provided with gift
cheque for their
marriage. Ot her Benefits

Facility for indoor
ganmes |ike table tennis,
chess and carom board for
t eachi ng and non-teachi ng
staff menbers . Awar eness

progranmmes on heal th,
technol ogy, stress
managenent for teaching
and non-teaching staff
menbers. | nt er net
Computing facility to al
faculty nenbers. Yoga

-teaching staff and

Medi cal | eave. Speci al
| eave for Marriage
/' Si ckness/

Acci dent/ energenci es .
Monet ary Benefits :
Enpl oyees Provi dent Fund:
Amount equal to
enpl oyee’ s contri bution
is given by the
Managenent for Enpl oyees’
Provi dent Fund G oup
I nsurance: A group
accident policy exists
for the enpl oyees and
their family Gatuity
Al'l staff nenbers are
eligible for gratuity
after five years of
per manent service.
Maternity Leave: 84 days
maternity | eave with pay
to all fenale staff
nmenbers Loan: Support to
enpl oyees to avail |oan
fromthe Karnataka Bank
Limted by issuing Sal ary
/service certificates.
Transport facility for
teachi ng and non-teachi ng
staff with concession
Staff quarters for
t eachi ng non-teachi ng
staff menbers with
concessi on. Food at
subsi di zed rate Staff are
provided with gift cheque
for their marriage. O her
Benefits : Facility for
i ndoor ganes |like table
tenni s, chess and carom
board for teaching and
non-teaching staff
nmenbers . Awar eness
programes on health,
technol ogy, stress
managenent for teaching
and non-teaching staff
menbers. | nt er net
Conputing facility to al
faculty nmenbers. Yoga and
Medi t ati on Programres for
ment al and physi cal
wel | bei ng Provided gift
cheque for their
marri ages, free shoes and
uni form festival advance
,free education to

D.A are provided to
students for attending
sports activities outside
the coll ege. Provided
Merit Schol arship, Sports
Schol arshi p and
Institutional Soci al

Responsibility ( I1SR)
Al the students are
Covered under Staff and
Student s persona
acci dent insurance Policy
durig study period. O her
Benefits : Library and
Lab facilities ,Railway
Concessi on. Provides
Supportive Docunments for
getting Educational Loan.
Pl acenent facilities .
Transport at Concessi onal
rate. Food at subsidized
rate.




ande Meditation children of Non teaching
Programmes for mental and staff , Need based

physi cal wel | bei ng financi al assistance for
medi cal treatnent

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

As for as in the institution is concerned, regular financial audits are
conducted by internal and external financial audit firms who scrutinize the
books of accounts and see that they are maintained in the proper manner. This
is done by a professional auditing firm who regularly visit the college and
check the various records pertaining to the various transactions carried out in
the accounts departnment. Further the auditing report is prepared and submitted
by the above firm The various conm ssions and om ssions which are to be
corrected as nentioned in the above report are inplenented, so as to avoid any
ki nd of misappropriation of funds. Suggestions made by themare carried out
accordingly.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent and 4282419 Mai nt enance of academ c
phi | ant hr opi es facilities and Academ c
Devel opnent
View File
6.4.3 — Total corpus fund generated

14319600

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes | SO | ead Yes | QAC
auditors
Adm ni strative Yes | SO | ead Yes | QAC
auditors

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent — Teacher Association helps us in getting perm ssion fromvarious
i ndustries for arranging industrial visits for our students. 2. PTA al so gives
us data regarding various enploynent opportunities which are avail able, so that
it benefits our students in a great manner. 3. PTA also helps us in getting
perm ssion fromindustries for arranging internship/project in various
i ndustrial organizations.

6.5.3 — Development programmes for support staff (at least three)

1. Support staff are given special training in nmaintaining cleanliness and
hygi ene in our college. 2. Al so our support staff were exposed to Yoga, so that
they could carry out their responsibilities in the best way possible. 3. Support
staff are given training in averting the spread of Covid-19 virus in our

institution
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6.5.4 — Post Accreditation initiative(s) (mention at least three)

in various departments.

1. Various Faculty devel opment progranmes as reconmended by NAAC were conducted
in our institution. 2. Best teaching nethods as advised by NAAC during their
i nspection are being carried out accordingly. 3. Mre inportance is given
towards research and devel opnent

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

Yes

d)NBA or any other quality audit

Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of
initiative by IQAC |conducting IQAC

Duration From

Duration To

Number of
participants

2020 Pr epar ed 21/ 02/ 2020
Annual
Report -2020
of SNW CAS

20/ 06/ 2019

21/ 02/ 2020

10

2019 02/ 07/ 2019
Orientation
program f or
boys and
girls

02/ 07/ 2019

03/ 07/ 2019

1224

2019 Pr epar ed 13/ 06/ 2019
Academi ¢
Cal endar
2019- 2020

13/ 06/ 2019

20/ 06/ 2019

10

2020 Feedback 01/ 10/ 2020
col | ected
from
st akehol der s

01/ 10/ 2020

15/ 10/ 2020

497

2020 7 Days FDP 24/ 11/ 2020
On Adapti ve
Success
Strategies
For NAAC

24/ 11/ 2020

01/ 12/ 2020

NiTl

2020 Conduct ed 03/ 11/ 2020
St udent s
Satisfaction
Sur vey

03/ 11/ 2020

17/ 11/ 2020

747

2020 Academi ¢ 15/ 07/ 2020
and Admi ni st
rative Audit

15/ 07/ 2020

17/ 07/ 2020

132

2019 Ti mely 20/ 12/ 2019
subm ssi on
of Annual
Quality
Assur ance
Report
(AQAR) to
NAAC

09/ 10/ 2019

20/ 12/ 2019

138




2020 28/ 02/ 2020 08/ 07/ 2019 09/ 08/ 2019 10
Preparation
LAHAR- 20
Magazi ne

2020 Action 18/ 03/ 2020 18/ 03/ 2020 18/ 03/ 2020 19
Taken Report
for I QAC
neeti ng

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Orientation 01/07/ 2019 01/ 07/ 2019 514 710

program f or
boys and girls

Wor kshop on 22/ 07/ 2019 22/ 07/ 2019 51 Ni |l
Smart Grl -
Session -1

Wor kshop on 23/ 07/ 2019 23/ 07/ 2019 51 Ni Il
Smart Grl -
Session -11

| naugur ati on 20/ 08/ 2019 20/ 08/ 2019 520 Ni Il
of Wbnen
Enpower nent
Cel |

Sessi on on 28/ 01/ 2020 28/ 01/ 2020 92 Nl
Cervi cal Cancer
& Breast Cancer

| naugur ati on 20/ 08/ 2019 20/ 08/ 2019 352 58
and Cuest
Lecture on “The
Rol e of Wnen
in Fam |y and

Soci ety”
Counsel i ng 03/ 01/ 2020 03/ 01/ 2020 310 90
Sessi on
I nt er nati onal 06/ 03/ 2020 06/ 03/ 2020 600 Ni Tl
Wnens day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Awar eness prograns on the inportance of water and electricity Under Geen Drive
Canpai gn, 1000 saplings were planted on the canpus. Rain water Harvesting.
Mai nt enance of Zero Plastic Canpus. Mintenance of Snoke free canpus. Gardening
near the class roons and back side of nultipurpose hall. Specialized training
prograns on specialized skills for drivers (twi ce during the year) GCbservance



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8311_Quality_Initiatives_B_1616057565.xlsx

Pl ant a Tree”

with the notivation to protect the environnent.
hostel s Usage of Sol ar street

of the world Environment day on 5 th June 2020 with the sl ogan
Distribution of saplings to the rural
Usage of Sol ar

[ights

Stay Home and
areas around the canpus
Heaters in the

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 8
Ranp/ Rai | s Yes 8
Braille Yes 2
Software/facilities
Rest Roons Yes 8
Scri bes for exam nation Yes 8
Speci al skill Yes 2
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Nl 1 20/ 07/ 2 Hel nmet Road 62
019 and tree |awareness
sapling p and
| antation| d obal
awar eness | War m ng
pr ogram
2019 Ni |l 1 25/ 07/ 2 A nmass d obal 110
019 tree plan| Warm ng
tation
program
of
[ aunchi ng
“ BHARATHI
VANAM'  at
Bhar at hi a
r univers
ity, Coim
bat or e,
al ong
wi th NGO
Sirut hul i
2019 Ni Tl 1 29/ 07/ 2 Jal Water c 125
020 Sakt hi onservati
Abhi yan — on
Shsi 2.0
By Nss
Units




Snnmv Cas
2019 Nill 15/ 08/ 2 1 73rdl nd Patri ot 220
019 ependence ism
day
2019 Nil I 07/ 08/ 2 1 Public 66
019 Awar eness | Health
pr ogr amre |Awar eness
on
Di abet es
2019 Nill 28/ 08/ 2 1 Units 210
019 I, 1l and|d eaning
I11 of Awar eness
SNW CAS,
al ong
with
Swachh Su
rvekshan
G aneen
( SWACHH
BHARAT)
2019 Nil I 09/ 12/ 2 7 Heal t hy Public 75
019 Yout h for Heal t h
Heal t hy |Awar eness
I ndi a
2019 Nill 22/ 03/ 2 1 Vor | d Water C 65
019 WAt er day |onservati
on
2019 Nill 24/ 07/ 2 5 Tree PI G obal 74
019 antation | Warm ng
2020 Nill 20/ 02/ 2 1 Anti Envi ron 105
020 Pl astic ment
Awar eness |awar eness
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Al ummi

31/ 08/ 2019

Al umi

canpus.

Associ ation
neeting is conducted
every year.
Associ ati on has sponsored
t he anount for
construction of the
Vehicle shed in the

t he

Parent s

09/ 09/ 2019

Every senester,
- Teachers Meeting is
convened and they are

Parent s

requested to nonitor the

war ds performance in the
internal test. In

di sciplinary activities ,

if any are inforned to

the parents i mediately.
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The Progress reports
along wi th attendance
details are convened to
the parents , with a
request to take care of

t he war ds.

Covi d- 19 Code of 22/ 07/ 2020 Covid-19 , sone
Conduct Under st andi ngs bookl et
was published by M. K
Leni n Barathi , HOD of
Physi cs and NSS Program
O ficer. Awareness were
created anong the staff
and students to maintain
soci al distancing, to
wear nmask and to sanitize
their hands frequently.
Checki ng tenperature is a
daily routine. Not nore
than 50 of the tota
students shoul d be
present at any point of
time to prevent the
spread of covid-19.
Kabasura Kudi neer was
di stributed periodically
to all the staff nmenbers
t hrough NSS.

Onl i ne Exami nati ons, Clear cut instruction
Cl asses, webinars were given to the
students by Bharathi ar
Uni versity which were
foll owed during the
Internal tests and
Uni versity Exani nations.
Accordi ngly the students
entered the portal meant
for exam nations and
downl oaded question
papers and downl oaded the
answer scripts

04/ 08/ 2020

Hand books are issued 02/ 07/ 2019 The code of conduct for

to the stakehol ders every students is illustrated
year : 1.The students by the Principal and the
teachers. The Dress code

is al so highlighted.
(bedi ence to teachers,
respect for parents,
punctual ity and honesty
are highlighted in the
academ ¢ Hand book.
Orientation prograns are
conducted for boys and
girls every year. Cear
cut instructions are
given to students to
reach the class roons in




time and to attend al
the cl asses. The Heal t hy
practice of w shing the
teachers and Thanki ng
themat the end of the
hours are highlighted.
The significance of
mai ntai ning strict
silence in the class
rooms i s enphasized.

Code of conduct
(handbooks) for Teachers

02/ 07/ 2019

The staff shall reach
the cl assroons punctually
and engage the students
for one full period. The
odd behavi our of students
shall be reported to the
di scipline conmttee
i medi ately. The ID cards
and dress code of the
students shall be checked
before the conmencenent
of the class by the staff
concerned. The teachers
are al so responsible to
conduct exam nati ons,
assi gnnents and paper
val uation. The staff
menbers are responsi bl e
for conpletion and
subm ssi on of attendance
and internal assessnent
in the appropriate fornmat
and register. The
teachers have to follow
proper dress code. Full
sl eeve shirts and
neckti es are conpul sory
for men , while |ady
faculty nenbers are
required to wear the
official coats. Before
the staff applied for
| eave , they have to nake
al ternate arrangenents
and apply for |eave well
and advance

Non- Teachi ng staff

02/ 07/ 2019

The non-teaching staff
menbers are instructed to
be punctual in reaching
the coll ege. Lady staff
menbers to wear coats
during the working hours.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Cel ebration of
| ndependence Day

15/ 08/ 2019

15/ 08/ 2019

650




Teachers’ Day 05/ 09/ 2019 05/ 09/ 2019 550
cel ebrations
Gandhi Jayant hi 02/ 10/ 2019 02/ 10/ 2019 455
Republ i ¢ Day 26/ 01/ 2020 26/ 01/ 2020 460
Sar aswat hi Pooj a 17/ 10/ 2019 17/ 10/ 2019 245
Basant Panchami 10/ 02/ 2020 10/ 02/ 2020 102
Pooj a:
I nt er nati onal 06/ 03/ 2020 06/ 03/ 2020 600
Wnen' s Day
Samacheer pongal 12/ 01/ 2020 12/ 01/ 2020 3306
cel ebrations
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Plantation of Trees: Major area of canpus is covered with plants trees.
Various types of plants include nedical plants |ike, Osamam sanctum Col eus
anboi ni cus, Henilia, mari gol d, vinca, H bi scus Rosa sinensis, anla ,palm ,Banana
Thespesi a popul nea, Neem Trees, Pal metc. The flowers and | eaves of these plants
are conbined to nmake in-house bouquets for felicitation of Guest who visits the
Institute. College runs a Nursery which contains nunerous eco-friendly plants.
These plants are used by college as well as other people also. Sapling
pl antation in the G een house

2.Drip Irrigation: Drip Irrigation is provided for plants and trees on the
canpus. The Mai ntenance Departnent takes keen interest in supervising the snooth
functioning of the work.

3. Rain water Harvesting: Rain Water Harvesting inside the canpus is achieved by
digging large pits in various spots in the premnm ses of the coll ege.

4. Recycling Food Waste: Food waste fromthe Hostels is recycled as aninmal feed
which is utilised to feed the cows nai ntai ned by Coi nbatore Wl fare
Associ ati on.

5. Mushroom Cul tivati on and Verm conposting: The Departnents of Bi o Technol ogy
and M crobi ol ogy are well-known for maintaining nushroom cultivation and Verm -
conposting. The natural waste is converted into manure for the trees and plants

all over the green canpus

6. Mai nt enance of Star plantations in the tenple

7. Mai nt enance of Medicinal trees

8. Zero pl astic canpai gn

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice :1. Societal Care and Community Welfare Best Practice :2. Student
Devel opnent and Green Initiative Best Practice :1 Societal Care and Conmmunity
Welfare Title of the practice: Societal Care pronotes social welfare and brings
in ethnic changes in the society. It Instils the highest humani stic val ue that
pronotes social justice and conmunity wel fare. The University, in its endeavour
to pronote social service and conmmunity wel fare, notivates educati ona
Institutions in their philanthropic activities . Social welfare activities were
started by the college in the year 1990. The nmain objective of this progranme
is to developthe faith in national integration, |eadership qualities,
denocratic attitude, social and civic responsibility and to build the capacity
to neet energencies and national disasters anong the students. The student



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/8311_promotion_activities_1613728049.xlsx

vol unt eersare deeply involved in serving the conmmunity by educating rura
masses on public health and pollution, traffic regulation and by bringing about
an awar eness of social issues which are crucial to the well being of the
society. Objectives of the practice: To extend educational facility to students
fromrural areas and all wal ks of |ife. To devel op understandi ng about the
community in which they live. To understand thenselves in relation to their
community To instil the spirit of social service in the mnd of young schol ars
To actualize the theoretical know edge in social field To organize regular and
special canps related to health, literacy, environnent, personality devel opnent
etc. To identify needs and problenms of the comunity and involve themin
probl em solving To devel op a sense of civic responsibility To incul cate
| eadership quality anobng the students To instil a spirit of nationa
integration To devel op the personality of the students through conmunity
service To equip students with social awareness skills to deal natura
cal anities, hazards and ot her disasters To provide holistic education. To nould
students to become socially responsible citizens. The Context: Shri Nehru
MahaVi dhyal aya Col |l ege of Arts and Science is a premer College in
Mal umachanpatti, Coi nhatore, with the canpus spreadi ng over 50 acres of |and and
conmprising 3400 students. Thecol | | egeendeavors’ to extend its NSS wing to the
rural nost |evel and remain engaged in Bl ood donation Canp, Swachha Bhar at
Abhi yan, , Canpai gn agai nst eye check- ups, anti-corruption canpaign, self-
defence training programme, , stress managenent programme through Yoga and
Medi tation. The Practice: Along with NSS, Youth Red Cross Cub (YRC) and Eco
Club of the college play vital roles in maintaining Eco-friendly Environnent by
pl anti ng saplings and conducting Awareness Programmes on Di abetes, Road safety
and Cl eanliness prograns |ike SWACCH PAKHWADA and SWACHH BHARAT. Speci al Canps
were al so organi zed for the benefit of the rural community. During Covid-19
period, relief materials and food weredistributed to the needy people in the
rural areas. Evidence of success: The Awareness Progranmes benefited the people
of the rural areas in and around Mal umachanpatti. The Cl eanliness programmes
enabl ed the NSS volunteers to maintain the college canpus clean and green.
Probl ens encountered and resources: During the Special canps, the NSS
Vol unteers faced problens |like water scarcity and lack of facilities in rura
areas. These problens were overcone with the support of the Institution and the
Managenent. Note: Bharathiar University is actively supporting the comunity-
based programes. The Departnents are resorting to community-based work in the
di sci pline of Social work. Students are involved in the cel ebration of
envi ronment al day, popul ation day, National Unity day, Health canps and bl ood
donation canps.. This is where the NSS wing of the College is doing a fantastic
job by translating the theoretical academ c know edge to social field. Best
Practice :2. Student Devel opnent and Green Initiatives Response: Title of the
Practi ce: Student Devel opment and Green Initiatives Student Devel opnment
Programes |ike Skill devel opnent, Guest Lectures, Sem nars, Wrkshops,
Synposi um Carrear gui dance programes, and National |evel Conferences and
Inter Collegiate Cultural and Technical Fests are organised regularly by the
Institution. Placenent Training is inparted tothe final year UG and PG students
by Infosys Trained Faculty menbers. SNW | AS Acadeny was i naugurated on 5th
February 2019 and classes are offered by experts free of cost. In addition,
coaching is given to students in Chartered Accounting, Conpany Secretary
shi p, Cost and Managenent Accounting, Commrunicative English and Aptitude.
bj ectives of the Practice: To provide exposure and job opportunities to the
student conmunity. To devel op | eadership qualities and Entrepreneurial skills
To update their information and digital skills Green Initiatives: The
institution nmaintains Star Plantation(Zodiac stars), Zero plastic and Eco-
friendly Campus and Drip Irrigation to achieve the Green Initiatives.
(bj ectives of the Practice: To nake environnment pollution-free. To create
envi ronnment al awar eness anong the students. To encourage and educate the
students about environnental protection. To nould the students to becone




socially responsible citizens. The Context: The Student Devel opnent Prograns
enhance their confidence |evel therefore they get good placenent in Top-notch
conmpani es like Infosys, TCS, Wpro, ICIClI Bank, HP etc., Through the G een
Initiatives, the canpus is nuaintained clean and green. This helps to mnimze
Pol lution and d obal Warming is al so kept under control. The Practice: The
students attend the training programs and extracurricular activities regularly.
In order to pronote green canpus, the students clean the entire canpus once a
nonth. All the plastic articles and covers are renoved and the canpus is
mai nt ai ned neat and clean. The NSS, YRC, NCC and the Eco club of the college
play vital roles in maintaining eco-friendly environment by planting saplings.
Evi dence of Success: As a result of Student Devel opnent Progranmmes, 530
students are placedin various designations and the sal ary package varies in
range from 1.20 | akhs to4.22 | akhs per annum The students have been noul ded to
becone the responsible citizens of our beautiful country! The entire canpus is
mai nt ai ned cl ean and green throughout the year thanks to the green initiatives
i ntroduced in the canpus. Problens encountered and Resources Required: The
students, who were attending part-tine jobs, found it difficult to attend a few
prograns. Water scarcity during the summer season was the probl em encountered
during sapling plantation. To overcone this problem Drip Irrigation was
i ntroduced on the canpus. Notes: In order to nmake the Student Devel opnent
Programme nore effective, the Institution has signed MOUs with various
organi zations and Training Institutes, which were beneficial to students.
Nowadays, nore enphasis is laid on environnent-based education, which | ooks
after the cleanliness and hygi ene of the surroundings.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://snnv. ac. i n/wp-cont ent/upl oads/ 2021/ 03/ best - practi ces-2019-2020. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

To Inculcate the Indian Heritage and Culture and instill noral values of life
in the mnds of the youth. The Institution maintains its distinctiveness by
inculcating Indian Heritage and Culture in the mnds of the youth. National

Festival s |i ke I ndependence Day, Gandhi Jayanthi and Republic Day are
cel ebrated every year to instill patriotismin the nmnds of the students. The
Fl ag Hoisting Cerenony is followed by colorful cultural progranmes which revive
the menories of our Freedom Fighters, Father of the Nation and Great Nationa

| eaders. Patriotic songs, mnes, skits, speeches, debates, Bhajans and group

dances enable the students to realize the greatness and purity of |ND AN

HERI TAGE AND CULTURE. Orientation progranmes are organi zed for the students to
instil nmoral values of life in their mnds. After the Induction cerenony for

the Freshers, an Orientation Programe is conducted to highlight the
significance of: Code of conduct for students Punctuality Neat dress code
Respect for Teachers, Parents and Elders Values of |ife Strong Moral Principles
Cl eanliness and Hygi ene | nportance of Academ cs Extra-curricul ar and Co-
curricular activities The Wonen Enpowernent Cell of the College conducts val ue
added programmes for the Grl students to instil the values of norality and
Spirituality. The renowned | ady speakers and senior faculty menbers play vital
roles in guiding the girl children along the right path. Counselling Sessions
and Sel f Defence Training Progranmes are also held frequently by the cell. Yoga
and Meditation classes are conducted regularly for the physical and nental
wel | bei ng of the students. SNW | AS Acadeny is conducting regular classes for
students, free of cost. Virtual classes were held even during the pandenic
period. Skill Devel opment prograns |ike Charted Accounting , Conpany
Secretaryship, Cost and Managenent Accounting, Conmuni cative English, Aptitude



https://snmv.ac.in/wp-content/uploads/2021/03/best-practices-2019-2020.pdf

and Pl acenent Training are additional feathers in our cap. Fourteen Val ue Added
courses , Career Oiented Prograns are also offered to students ,which are
sponsored by UGC and approved by Bharathiar Univesity. The Institution attenpts
at enhancing Faculty Standards and at establishing Training and Research
Col | aboration with National and International O ganizations.

Provide the weblink of the institution

https://snmv. ac.in/wp-content/upl oads/ 2021/ 03/ i nstuti onal -
di stinctiveness-2019-2020. pdf

8.Future Plans of Actions for Next Academic Year

The plan of action for the academi ¢ year 2020 - 21 Increase industry-
institution collaborative activities Inprovenent in Conmunication skills of
students through peer |earning strategy and bridge courses . Organi ze nore nunber
of Entrepreneurship Devel opnent Programes. Industrial visits for the students .
Motivate the students to register for online courses and participate in Smart
I ndi a Hakat han. To enhance faculty and students participation in NPTEL courses
Participation in NNRF and ARI | AL Enhancing digital academ c excel |l ence through
online classes and Wbi nars. Pronoting paper and Book Publications. Faculty
Devel opnent Programres focusing on digitalization in the current educationa
scenari o. E-Conferences on relevant topics Planning to apply for Internationa
MOUs. FDPs focusing on NET, SET Exam nations. SDPs focusing on Entrepreneuri al
Devel opnent and Pl acenent Training Programs. Enhancement of Research Registration
in Online Courses for staff and students National Science Day Cel ebration will be
conducted by SNW Science Club ( VP —TNO097 ) SNW | AS Acadeny wi |l be Organi zing
nore nunber of Orientation programmes . Through NSS we have Pl anned to Rejuvenate
exi sting water bodies. Through UBA we have Pl anned to devel op basic anenities in
the adopted Villages. Enhancenment of Virtual National and International Level
Pr ogr ammes.
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